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1. Ilean ocBoOeHUN TUCHUILIHHDI

enbpro ocBOeHMS AUCUHUILUIMHBL «MHOCTpaHHBIN S3BIK JJISI AKaJIEMUYECKHX LIEJICH»
SBJISICTCSL  YTIIyOJIEHWE YPOBHS OCBOCHUS HWHOS3BIYHOW KOMMYHHKATHUBHOM KOMITCTCHIIMH
0o0yyJaromierocs, ypoBeHb KOTOPOI MO3BOJISET UCIOIb30BaTh MHOCTPAHHBIN S3bIK B HAYYHOU U
po)eCCHOHAIBHON JEATENHHOCTH B 00JIACTH 31paBOOXPAHCHHS.

2. MecTo IMCHUILIMHBI B CTPYKTYpe 00pa3oBaTeibHOI MPOrpaMMbl

Jucuunnuna «/HOCTpaHHBIN S3BIK JUIS aKaJIEeMHYECKUX 1IEJIe» OTHOCUTCS K YacTH,
dbopMupyeMoil ydyaCTHHKaAMU 0Opa3oBaTEeNbHBIX OTHOmIeHWH, brmoka 1 «/lucrurmimHb
(Moaynn)» OCHOBHOHM MPO(eCCHOHAIBHON 00pa30BaTEIbHOM MPOrpaMMbl 10 HAIPABJICHHUIO
noarotoBku 34.04.01 YmpaBneHHe CECTPUHCKON esTeIbHOCThIO (YpOBEHB OOpa3OBaHHSA
MarucTparypa), HampaBiIeHHOCTh: HayuHas opraHuzanusi CECTPUHCKOM JesITebHOCTH.
JucuuniuHa siBJsieTCs 3JICKTUBHOM.

3. IlepeyeHb MIAHUPYEMBIX Pe3YyJbTATOB 00YUYEeHUSs MO TUCIHUILJIMHE, COOTHECEHHBIX
¢ IJIAHMPYEMbIMH pe3yJIbTaTaMH 0CBOEHUsI 00pa30BaTeIbHON MPOrpaMMbl

KOI[ 1 HAMMCHOBAHHUEC MHAUKATOPpA JOCTUIKCHUS
KOMIICTCHIINH

KOI[ 1 HAUMCHOBAHUEC KOMIICTCHIIUHN

VK-4. Crocoben npumerath | UJ{-1yk.41 YcTaHaBIHBaeT KOHTAKTHl U OPTaHU3YET OOIIEHUE
COBPEMEHHBIC  KOMMYHHUKATHBHBIE | B paMKaX  akKaJeMHU4YeCKOro U  MpoQecCHOHAIBLHOIO
TEXHOJIOTMH, B TOM 4YHCIE Ha | B3aUMOACHUCTBHS, UCTIONB3YS COBpEMEHHbBIE
WHOCTPAaHHOM(BIX) sI3bIKe(ax), JUIA | KOMMYHUKAIIHOHHBIE TEXHOJIOTHU

aKaJIeMUYECKOT0 u | U1-2yx4, JeMoHCTpupyeT yMeHHE BECTH JIEJOBYIO
npodecCHOHANIBHOTO NEPENHCKY, YUUTBIBAS 0c00EHHOCTH CTHJIMCTUKHU
B3aUMOJICHCTBHS oHIIHATEHBIX u Heo(UIHaTbHBIX ceM Ha

TOCY/IapCTBEHHOM F WHOCTPAHHOM(BIX) SI3BIKaX

YK-5 CnocobGeH aHanmm3mpoBaTtbh U
YUUTHIBATh PasHOOOpasue KyJabTyp B
nporecce MEKKYJIBTYPHOTO
B3aMMOJICHCTBHS

Ul-1yxs; Haxomur w wucmomp3yeT HEOOXOAUMYIO s
CaMOpPa3BUTHS U B3aUMOJICHCTBHS C APYrUMHU WHGOPMAIUIO
0 KYJBTYPHBIX OCOOCHHOCTSX M TPAIUIMIX Pa3IMYHBIX
CO00IIECTB

N-2yxs2 OcymiecTBisieT npodeccuoHaIbHOE
B3aMMOJICHCTBUE C yYETOM KYJIbTYPHBIX pa3jiHudil YJICHOB
KOMaHIbI

IIK-1. CmocobGeH K opraHu3aluwy,
MPOBEICHUIO W OIEHKE HayYHBIX
UCCIIeIOBaHUN B cdepe yIpaBIcHHS
CECTPUHCKOU JIeSITeTbHOCTHIO

NN-2pk.1, YMeeT pazpaboTaTs AU3aiiH NCCIIEIOBaHNUS

Kon
MHINKATOPa OneHouHble
Pesynbrarel 00y4eHus (TIOKa3aTean OIleHUBAHMS)
JOCTIDKEHHS cpencTaa
KOMIIETCHIIUU
NA-1YK-41 |3naeTr TyTH  yCTaHOBJIEHWS  KOHTAaKTa M  BeACHHA | | eCTHpOBaHHE
npodecCHOHAIBHOTO OOLIEHNS B CTAaHAAPTHBIX cHUTyauusx | KoHTposbHbIE
aKaJeMHUYECKOTO B3aUMOJICHCTBHSI HA HHOCTPAHHOM SI3bIKE BOTIPOCHI
CuryarnmoHHas
yMeeT yCTaHABIMBATH KOHTAKT C KOJICraMH M BECTH | zo;qy,
npodeccCHOHaNbHOE OOIIEHHE B CTAHJAPTHBIX CHUTYalHsAX
aKaJeMHUYeCKOT0 B3aUMOJICHCTBHSI HA HHOCTPAHHOM SI3bIKE
HMeeT HABBIK YCTAHOBIICHHS KOHTAKTa C KOJUIETaMH U BEJCHUS




Mpo(hecCHOHANBHOTO OOIIEHNS] B CTAaHIAPTHBIX CHTYaIlHsAX
aKaJIeMUUYECKOTI'0 B3aUMOJICHCTBUSI HA MHOCTPAHHOM SI3BIKE

WJ1-2 YK-4.2

3HaeT aKTyaJbHbIC TIATTCPHBl KOMMYHHKAIMM W TAaKTHKH
OCYIICCTBJICHHUS YCTHOTO W IHCBMEHHOTO aKaJeMHUYECKOrO U
podeCCHOHATEHOTO PEYEBOTO OOIICHIS

yMeeT BHEIPATh COBPEMEHHBIE NATTEPHbI KOMMYHHUKALHUU H
KOMMYHUKATUBHBIC TAKTUKA [JIs YCTHOM M IUCBMEHHOUN
peanuzanuu aKaJIeMHYCCKOTO H npodeccruoHaILHOTO
B3aUMOICHCTBHUS

MMeeT HABbIK [PUMEHEHHUS NaTTEPHOB KOMMYHHUKALMU U
KOMMYHUKATUBHBIX TAaKTUK [JJi1 YCTHOM M MNHUCbMEHHOMU
peanuzanuu aKaJIeMHYCCKOT0 H npodeccruoHaILHOTO
B3aUMOICHCTBUS

TectupoBanue
KonTponbubie
BOTIPOCHI
CuryannoHHast
3a1a4a

WJI-1 YK-5.1

3HaeT MPHUHIUIB WHPOPMANHOHHOTO KPUTEPHAIHHOTO ITOMCKA
JIAHHBIX O KYJBTYPHBIX OCOOCHHOCTSX U TPAIUIMIX Pa3IUIHBIX
COOOIIIECTB /ISt CAMOPA3BUTHA U B3aUMOJICHCTBHS

ymeer I1IpUMCHATH HCO6XOI[I/IMYIO JJIsL cCaMOpa3BUTHUA u
B3aHMOJICHCTBHSA C JAPYTMMH HWH(OpMAaIUIO O KYJIBTYPHBIX
OCOOCHHOCTSIX M TPAAULIUAX PA3TMYHBIX COOOIIECTB

HMeeT HaBBIK  WCIOJNB30BaHWSA B  MPOQPECCHOHATLHOU
JICATEIILHOCTA HEOOXOAUMOM IS KOMMYHUKAIMU HH(pOpMAaIUu
0 KyJbTYpHOW HICHTHYHOCTH W TPATUIMUAX MPEICTaBUTEICH

JIpYyTUX CTpaH

TectupoBanue
KonTponbsHsie
BOTIPOCHI
CurtyauuoHHas
3aj1a4a

WJ1-2 YK-5.2

3HA€T  OCHOBbl  MEXKYJIBTYPHOH M MEXINYHOCTHOH
npodecCHOHAIPHOW KOMMYHHMKALIMM B LEJISIX  BBINOJHEHUS
IIOCTABJICHHBIX 3a1a4

yMmeeT OS(QQPEKTUBHO  OCYIIECTBIATh  MEXKYJIbTYPHYIO H
MEXKITMYHOCTHYIO TIPO(ecCHOHATBbHYI0 KOMMYHHKAIIUIO B IIETISX
BBIIIOJIHEHHUS [TIOCTaBJICHHBIX 3a1a4

uMeeT HaBBIK BelcHHS AS(P(EKTHBHOrO B3aUMOJICHCTBHS B
npoecCHOHANBHON ~ cpelle € y4eTOM  HalMOHAIbHBIX,
STHOKYJIBTYPHBIX U PEIIMTHO3HBIX 0COOEHHOCTEW COOeCeTHUKOB

TectupoBanue
KontponbHbie
BOIPOCHI
CurtyauuoHHas
3ajaya

WJ1-2 TTK-1.2

3HaeT METOAbI
HUCCICIOBaHUA

IIOCTPOEHUSI  BHYTPEHHEW  CTPYKTYpbI

yMeeT pa3pabarblBaTh W MNPUMEHATH METOJIbI
CTPYKTYpPBI HCCIIETOBAHUS

MOCTPOCHUS

HMeeT HABBIK BEJICHUS HCCIIEIOBAaHUS C YUETOM COXPAHEHHUS ero
CTPYKTYPHOH CIIEHU(PHUKH

TectupoBanue
KonTponbHbie
BOIIPOCHI
CuryauuoHHas
3a1ava

4. O0beM IMCHUIIMHBI U BU/IbI Y4eOHOMH padoThl

Bug yuebnoit paboTs

TpynoemkocTb

CemecTpbl

1

KonTakTHasi paboTa o0y4yarommxcs ¢ npenogaBarteieM: 18

18

ITpakTHueckre 3aHATHs 16

16

IIpomexxyTouHas aTTecTalus: 3a4erT, 2

B TOM 4YMCJIC CAava U I'PYMNIOBLIC KOHCYJIbTAllUN

2




CamocTosiTeJIbHast paboTa: 54 54
B IIEPUOJI TECOPETHUCCKOTO 00yUEHUS 50 50
MOJITOTOBKA K Clladye 3a4eTa 4 4
O0mas TPy10eMKOCTh: AKaJICMIUYCCKUX YacOB 72 72

3a4E€THBIX €IUHUII 2 2

5. Coaep:xxaHue TMCUHUILIHHBI, CTPYKTYPHPOBaHHOE MO pa3jejaM (TeMaM) ¢ yKa3aHHeM
KOJINYEeCTBA aKaleMHYeCKUX YaCOB U BHI0B Y4eOHBbIX 3aHATHH

5.1. Coaep:xanue pa3aeoB TUCHUILINHBI

Ilepeuenn
KOMIIETCHIIUM
Hanmenopanue ’
No (bopMHpyEMBIX
i paszena AHHOTHPOBaHHOE COJIEpKaHUE pa3fieNia TUCHUIUINHBI B Iporecce
JTVCLUTITAHBI
OCBOCHHMS
paszena
1 KommyHnukanus AHaMU3UPYIOTCS OCHOBBI MHUCBMEHHOHM u ycTHOH | YK-4, YK-5,
Ha MHOCTPAaHHOM | KOMMYHHUKalMd B Hay4yHo-myOnumuctuueckom u | I1K-1
A3BIKE B JICJIOBOM CTHJIE OOIIEHHS Ha HWHOCTPAHHOM S3BIKE.
aKaJeMHUECKUX OOcyknalTcsi  JKaHPOBBIE M CTHIMCTUYECKUE
LeIsIX 0coOeHHOCTH  (YHKLUMOHAIBHBIX  NHCHMEHHBIX
cTuiae  oOIeHHss B  HMHOCTPAaHHOM  SI3BIKE.
PaccmarpuBaeTcs oOuieHayyHass TEPMHHOJOTHS Ha
HHOCTPAaHHOM SI3bIKE, IpPUMEHseMass B YCTHOM U
MMCbMEHHOM aKaJIeMHYECKOM JTUCKYpCE.
5.2.TemaTuyeckuii MJIaH JIEKIHIi — HE TIPETyCMOTPEH
5.3. TeMaTH4ecKuii MJIaH NPAKTHYECKUX 3aHATHI
Tpynoem
No Hanmenosanne AKTHBHBIE Dopmel KOCTb
i paszaena Temartuka npakTHYECKUX 3aHATHH | (HOpPMBI TEKYIIETrO (axamemu
JTUCIUTUTAHBI o0y4eHus KOHTPOJIA YECKUX
JacoB)
1 Kommynukanus | I13.1. [InanupoBanue HayqyHOR KI, T Tectuposanue| 4
Ha Kapbephl.
HWHOCTPAaHHOM TepMUHOIIOTHUECKHUE
SI3BIKE B 0CcOOEHHOCTH M HAaBUTALMS B
aKaJeMHYECKUX | ATarax pa3BUTHS HAYIHOMH
LeJsIX Kapbepbl. Y HUBEPCUTETHI KaK
Hay4HbIE LICHTPBI.
CpaBHHUTENBHAS XapaKTepUCTHKA
cucteM obpa3oBanusi B PD u 3a
pyOexoMm.
[13.2. BeiOop HanpasieHus KI, T Tectuposanue| 4
HAyYHOTO MCCIIEIOBAHMA.
TepMunonoruueckas u
oOnieHay4Has JIEKCHKa Ha
MHOCTPAHHOM $I3bIKE B cepe
MEIUIIMHCKOHN 1eATENbHOCTH.
CuHTaKcH4Yeckne 0COOEHHOCTH
TUIIOB HAay4YHBIX HCCIIEA0BAaHUN H
aTanoB padoTs! Hag HUP Ha




HMHOCTpPaHHOM si3bIKe. PeueBbie
MOJEIIN, UCIIOJIb3YEMBIE IS
ONHUCaHUS IKCIIEPUMEHTA B
YCTHOHM M MUCBbMEHHOH (hopMme.
PeueBble kunie 175 ONUCAHUS
cOOCTBEHHOT'O MCCIIEOBaHUSI.

I13.3. Hayunsble myOaukanuu.
Oco0eHHOCTH U3TI0KEHUS
HayYHBIX M3bICKAaHUH B BUIIE
Hay4HOH CTaTbH.

JKanpossie ocobeHHOCTH
HayYHBIX ITyONuKanmii Ha
MHOCTPAaHHOM $I3bIKE (ITOCTEPHBIN
JOKJIa/l, Hay4yHasl CTaThs,
peLeH3us, TE3UCHI TOKIIaa,
OT3BIB M T.1.). PedeBbie Monenu
Ha UHOCTPaHHOM SI3BIKE,
BBITIOJTHSIOIINE CYTTECTUBHYIO
GyHKIHIO (CTPYKTypa
AQHHOTAIINH, PEYEBBIC MOJIEIIH
€MKOTO BBICKA3bIBAHUS).
IInceMeHHBIE IA0JIOHBI,
UCTIOJIb3YEeMBbIE /IS OTTMCAHHS
MaTepHrajoB U METOJOB,
Pe3yIbTAaTOB MCCIIECIOBaHUS Ha
MHOCTPAaHHOM SI3BIKE.

KT, T1

TectupoBanue

[13.4. MexxnyHapOoaHbIE HaAy4HbIE
Meponpuatusa. CTpyKTypa u
coepKaHue Npe3eHTAUN Ha
MHOCTPaHHOM si3bIKe. PeueBbie
1a6JI0HBI TIPEACTABICHUS
pe3yabTaTOB HAYYHOIO
UCCIIEA0BAHHS HA HTHOCTPAaHHOM
s3bIke. Buzyanuzanus.
JIMHrBUCTHYECKUI aHAIU3
MOCTEPHOT0 AOKJIAJA.

KT, 711

TectupoBanue

HUTOI'O:

16

5.4.

5.5.

KI"— kpyanvii cmon
T[] — memamuueckas ouckyccus

TemaTn4yecKkuii MJIaH CEMMHAPOB — HE TIPETYCMOTPEHO.

TemaTu4eckuii nJ1aH Ja00paToOpHBIX padoT — HE IPELYCMOTPEHO

CamocrosiTesibHas padoTa

HaunmeHnoBanue Buasl camocToaTenbHOM
pazzaena IUCIUIUINHBI paboThl

DopMmbl
TEKYIIETO
KOHTPOJIA

TpynoemMKkocThb
(axameMH4ecK
WX 4acoB)

KommyHnukanus Ha PaGora c yueOHoii
WHOCTPAHHOM SI3BIKE | JTUTEpaTypoi

B aKaJIEMUYECKUX
eIsIX

TectupoBanue

50

IloaroroBka k ciade 3auera

HNTOI'O:

54




6. MeToanuyecKue YKazaHud AJad oﬁyqamumxca 10 OCBOCHHMI0 JUCHUITJIMHbI

JIJist OCBOCHUS TUCITUIUIMHBI B TTIOJIHOM 00bheMe 00ydaromeMycsi peKOMEHTYETCS:

- IOCEeIIEHUE MPAKTUYECKUX 3aHATHIA;

- BBITIOJTHEHUE JIOMAIIHUX W WHAWBUAYAIbHBIX 3aHITHI;

- peryispHasi IpopadoTKa TeM I CAMOCTOSTEIbHON paboThI;

- UCTIOJIH30BAHUE PEKOMEHIOBAHHON y4eOHOM! JINTEpaTypPhl;

- OBJIaJICHUE HAaBBIKAMU HCII0JIb30BaHUS HH()OPMALIMOHHBIX CUCTEM 0a3 TaHHBIX;

- IPUMEHEHHE B X0/I€ BBIIIOJHEHHUS PEKOMEH/I0BAaHHBIX IPOTPaMMOii 3a/IlaHHii PECypCcoB
obpasoBaTenbHOM AeKTpoHHOH miaThopmer SDO Moodle;

- paboTa co coBapsIMH U CIIPAaBOYHBIMU MaTEpUaIaMy Ha U3Yy4aeMOM HHOCTPAHHOM SI3bIKE.

7. OueHovHbIe MaTepPHAJIBI

OneHouHble MaTepuanbl 1O JUCLUIUIMHE s NPOBEACHUS TEKYIIEro KOHTPOJISA
YCIIEBAEMOCTH UM NPOMEXYTOYHOM aTTecTaluy O0YyYarolUXCs BKIIOYAIOT B ceOs MPUMEpPbI
oueHouHbix cpeactB ([Ipunokenne A k pabodeil mporpamMme AMCHUILIMHBL), TPOLEAYPY U
KPUTEPHU OLICHUBAHMSL.

8. Ilepeyenb yuyeOHOM JuTepaTypbl U pecypcoB cetn «HHTepHeT», HEOOXOAMMBIX
JJIs1 OCBOEHMS 1M CHUTLITHHBI

8.1. YueOnas JuTeparypa:

1. Kopounesa, H. I'. Teaching medicine in English : yae6H0€ mocooue/ H. I'. Koponera [u ap.].
— CIIb. : U3a-Bo C3I'MY um. U. . Meunukosa, 2021. — 68 c.
https://sdo.szgmu.ru/mod/resource/view.php?id=205293

2. English for medicine AHrauiickuit s3bIK A7 MeaunuHbI (yuebHoe mocobue) H.T'.
Koponesa, E.I'. JlumatoBa, T.A. baeBa, K B. Bopo6sepa. CI16: 3n-Bo C3TMYVY um. U. U.
Meunukona, 2022. — 100 c.
https://sdo.szgmu.ru/pluginfile.php/876493/mod_resource/content/1/English%20for%20medi

cine.pdf

8.2.  Pecypchl nHGOPMALIMOHHO-TEJIEKOMMYHHKAIMOHHOI ceTn «AHTepHeT»:

HaumenoBanus pecypca cetu «ITHTEpHET» DNIeKTPOHHBIN aJpec pecypca
AHIII0-aHTTTHICKHU# CITIOBaph COBPEMEHHOTO https://www.ldoceonline.com/
AHTJIUACKOTO
AHIII0-aHTTTHICKHUI CIIOBaph https://dictionary.cambridge.org/
AHIIIO-pYCCKUIi M PYCCKO-aHTIIMICKUI CIIOBAPh https://www.multitran.com/

CrnoBapb NpON3HOIICHHS https://www.howtopronounce.com/
9. Ilepeyenb HHMOPMANMOHHBIX TEXHOJIOIMH, HCHOJb3YEMBIX /s OCBOCHUA

AUCHUILVINHBI, BKJIKOYasi NepevyeHb NMPOrPaMMHOro odecrniedeHusi, NpogeccHoHaIbHbIX
0a3 TaHHBIX U HHPOPMALMOHHBIX CIIPABOYHBIX CHCTEM

9.1. IlepeuyeHb HHGOPMALMOHHBIX TEXHOJIOTHi, HCMOJIb3yEeMbIX NPH OCYLIECTBICHUH
o0pa3oBaTe/IbHOIO Mpolecca:

Ne Hanmenosanue pasznena
NudopmaiinonHbie TEXHOIOTHN
n/n JUCLIUILINHEI
KommyHnukanus Ha nHOCTpaHHOM | Pazmemenune yde6HbIXx MatepuanoB B DUOC OI'bBOY
1 SI3BIKE B AKaJIEMUYECKUX LIEIAX BO C3I'MYVY um. N1.1. MeunukoBa Munzapasa Poccun,
https://sdo.szgmu.ru/course/index.php?categoryid=3812



https://sdo.szgmu.ru/mod/resource/view.php?id=205293
https://sdo.szgmu.ru/pluginfile.php/876493/mod_resource/content/1/English%20for%20medicine.pdf
https://sdo.szgmu.ru/pluginfile.php/876493/mod_resource/content/1/English%20for%20medicine.pdf
https://www.ldoceonline.com/
https://dictionary.cambridge.org/
https://www.multitran.com/
https://www.howtopronounce.com/

9.2. IlepeyeHb NMPOrpaMMHOr0 oOecmeYeHHs, HUCIOJIL3YeMOro NMPHU OCYHIECTBJIEHUH
00pa30BaTeJbHOIO TMpouecca (ITUUEH3UOHHOe U  CB0DOOHO  PACHPOCMPAHAEMOE
npozpammmnoe ooecneyenue, 6 MOM YUCIE OMEYECHEEHHO20 NPOU3EOOCHEA).

JoKyMEeHTBI, TOATBEPKAAIOIINE
MIPaBO MCTIOIL30BAHUS
MPOTPaMMHBIX TPOTYKTOB

Ne HaumenoBanue nmporpaMMHOIO Cpox neicTBus
n/m MPOIYKTa JIALEH3UH

JIMICH3MOHHOC NIPOTPaMMHOC obOecreueHue

1. Dr. Web lron Kontpaxt Ne 175/2022-3K
2. MS Windows 8 Heorpanuuenno Tl'ocynapcTBeHHBIN KOHTPAKT
MS Windows 8.1 Ne 30/2013-0;
MS Windows 10 l'ocyaapcTBeHHBIN KOHTPAKT
MS Windows Server 2012 Ne 399/2013-0A;
Datacenter - 2 Proc l'ocynmapcTBeHHBIN KOHTPAKT
MS Windows Server 2012 Ne 07/2017-DA.
R2 Datacenter - 2 Proc
MS Windows Server 2016
Datacenter Core
3. MS Office 2010 HeorpanuueHno I'ocymapcTBeHHBI KOHTPAKT
MS Office 2013 Ne 30/2013-OA;

T'ocynapcTBeHHBIN KOHTPAKT
Ne 399/2013-0OA.

4, Academic LabVIEW Premium | Heorpanudento l'ocymapcTBEHHBIH KOHTPAKT
Suite (1 User) Ne 02/2015
JIMLIEH3MOHHOE IPOrpaMMHOE 00ecTIedeHNe OTEeYECTBEHHOTO IPOU3BOICTBA
1. AHTHIUTarNaT 1 ron KonTpakt Ne 6659
2. «WEBINAR (BEBHHAP)» 1 rox KontpakT Ne 261/2023-DA
BEPCHA 3.0
3. «Cpena 31eKTpOHHOTO 1 ron KontpakT Ne 254/2023-DA
oOyuaenust 3KLy
4. TrueConf Enterprise 1 rox Kontpakt Ne 373/2022-DA
CBOOOIHO pacpocTpaHsIeMoe NporpaMMHoe obecreueHre
1. Google Chrome Heorpannuenno OTKpBITOE JTMLIEH3NOHHOE
COIJIaIlICHUE
GNU GeneralPublicLicense
2. NVDA Heorpanuuenno OTKpBITOE JTUIICH3NOHHOE
COIJIaIlICHUE

GNU GeneralPublicLicense
CBOOOJTHO PaCIIPOCTPAHIEMOE TPOTPAMMHOE 00eCIIeUueHe OTEUECTBEHHOTO TIPOU3BOJICTRA
1. Moodle Heorpannuenno OTKpBITOE JIMLIEH3UOHHOE

COr'JiIalliICHUC
GNU GeneralPublicLicense

9.3. IlepeueHb NpogecCHOHAIBHBIX 023 JaHHBIX U MHGPOPMANMOHHBIX CIPABOYHBIX
CHCTeM:

JoxymeHTHI, Pexum
Cpox MIOATBEP)KIAIOMINE | IOCTyMA ISl 00yJaromuxcs
Ne Hanmenosanue - paBo — UHBAJIMJIOB U JIUII C
/0 | OpOrpaMMHOIO MPOIYKTa J)]I;Eg;iifl HCTOJIb30BaHUS OrpaHUYEHHBIMH
MIPOTPaMMHBIX BO3MOKHOCTSIMH 3/TOPOBBSI
IPOAYKTOB
1. Koncynprant [Tnroc 1 ron KonTtpakr -
Ne 1067/2021-DA
2. OBC «KoHCyapTanT 1 ron Konrpakr http://www.studmedlib.ru/
CTyZICHTa» Ne 152/2022-DA



http://www.studmedlib.ru/

3. OMBb «KoncynbTanT 1 rox Kontpakr http://www.rosmedlib.ru/
Bpaya» Ne 307/2021-D5A

4. 9BC 1 rox Konrpakr https://ibooks.ru
«AlbOyKc.py/ibooks.ruy Ne 388/2022-DA

5. 9BC «IPRBooks» 1 ron KonTtpakr http://www.iprbookshop.ru/

Ne 387/2022-DA special

6. DJIEeKTPOHHO- 1 rox Konrpakr https://www.books-up.ru/
OuOIMOTEeYHAs CUCTEMA Ne 345/2022-DA
«byxkam»

7. OBC «M3maTensCcTBo 1 rox Konrpakr https://e.lanbook.com/
Jlaub» Ne 311/2022-DA

8. Ob6pazoBarenpHast 1 rox Kontpakt https://urait.ru/
miatpopma FOPAUT Ne 418/2021-M

10. MartepuajibHO-TEXHHYECKOE o0ecriedeHne T CHUTITHHbI

Y4eOHble ayauTOpuM [UIsl TPOBEACHUS YYEOHBIX 3aHSITHA CEMHUHAPCKOTO THIIA,
TPYNIIOBBIX W WHAWBUAYAIBHBIX KOHCYJbTALMH, TEKYIIETO KOHTPOJS YCIIEBAEMOCTH H
MIPOMEKYTOUHOM arTecTaluu 00y4JaroluXcsi, OCHAIIEHHbIE 000PYI0BAHUEM U TEXHUYECKUMU
cpeactBamu obOydenusi: r. Cankt-IlerepOypr, IluckapeBckuit mpocmekr, n. 47, mutr AJl
(xopm.26), ayn. Ne 179, ®I'bOY BO C3I'MY um. U.U. MeunukoBa Munszapasa Poccuu;
O6opynoBaHue: 10CKa, CTOJ IIPENoAaBares, CTyJ IPEernoiaBaTeis, CTON CTYACHUYECKUH, CTYI
CTYJI€HUECKHH.

TexHuueckue  cpeicTBa  OOydeHHS:  MyJbTUMEIUA-TIPOEKTOpP,  JKpaH,  HOYTOYK,
MpenoaaBaress, CACTEMHBII 0J0K, MOHUTOD.

CneuuanbpHble TexHHUYeckue cpenactBa oOyuenus: Roger Pen (MuauBuayanbHbII
OecripoBogHOM mnepenatunk Roger B ¢gopme pyuku), Roger MyLink (mpuemHuk curnana
cucrembl Roger Pen) (mns oOyuarommxcsi ¢ HapymeHusimu ciyxa); IntelliKeys (mpoBoanas
KJlaBuaTypa ¢ pycckuMm mpudtom bpaiins ¢ MaTOBBIM TMOKpPHITHEM YEpHOTO IIBETA)
(s oOyuarommxcsi ¢ HapymeHusmu 3peHus), (r. Cankrt-IlerepOypr, IluckapeBckmii
npocnekT, a. 47, mut P (kopn.9), aya. NeNe 18,19, ®I'bOY BO C3I'MY um. .M. MeunukoBa
Mumnznpasa Poccun).

ITomemenuss Ui caMOCTOSITEIbHOM  pabOThl  OOydYarOUIMXCS, OCHAIllEHHbIE
KOMITBIOTEPHOH TEXHWKOH, B TOM YHCJIE CHEIHAIM3UPOBAHHOW, C BO3MOXKHOCTBIO
noakiaroueHuss Kk cetu  «MHTepHeT» M oOecneueHHUEM JIOCTyla B JIEKTPOHHYIO
nH(pOpMaIMOHHO-00pa3oBaTeibHYI0  cpeny — YHuBepcutera: 1. Cankt-IletepOypr,
[Tuckapesckuit npocnekt, A. 47, aut AE (xopn.32), ayn. Ne 1, nut P (kopm.9), ayn. NeNe
18,19, ®I'bOY BO C3IMYVY um. N.1. MeunukoBa Mun3apasa Poccun.


http://www.rosmedlib.ru/
https://ibooks.ru/
http://www.iprbookshop.ru/special
http://www.iprbookshop.ru/special
https://www.books-up.ru/-
https://e.lanbook.com/-

[Tpunoxxenne A

MunucTtepcTBo 3apaBooxpanenus Poccuiickoit denepannu

(denepasbHOe rocyiapcTBeHHOE 0I01KeTHOE 00pa3oBaTe/IbHOE YUpeKIeHue
BbICILIET0 00pa3oBaHus
«CeBepo-3anajaHplii rocy1apCcTBeHHbIN MeIUIIMHCKUA YHUBEPCUTET
umenu .M. MeynukoBa»
MunucrtepcTBa 3apaBooxpanenusi Poccemiickoit ®@enepanuu

(®I'bOY BO C3I'MY um. .M. MeunukoBa Munznpasa Poccun)

OIEHOYHBIE MATEPHAJIBI

(mu1st POBEIEHUSI TEKYIIEr0 KOHTPOJIS yCIIEBAEMOCTH U MTPOMEKYTOUHOM aTTeCTaluK 00y4YaroIInXCs)

HanpasJieHue nNoAroToBKu: 34.04.01 VYrpaBneHue  CECTPUHCKOM
JeATEIbHOCTBIO

HanpaB/jieHHOCTB: Hayunas  opranuzamusi ~ CECTPUHCKOM
JEATEIbBHOCTH

HaumeHoBaHMe TUCUMILIIMHBI: HNHOCTpaHHBIN A3BIK I aKaJEeMUYECKUX
Leen

Cankr-IlerepOypr — 2023



1. IlepedeHb MJIAHMPYEMBIX Pe3yJbTATOB 00y4eHHS 110 AUCHHUILIMHE

Kon
WHIMKATOPa
JIOCTHKEHHUSI

KOMIIETEHIINH

Pesynbrarer 00y4eHus (TIOKa3aTean OIleHUBAHMS)

OrieHOYHBIE
cpencTBa

WJI-1 YK-4.1

3HAeT MyTH YCTaHOBJICHHUSA KOHTaKTa 5 BEICHUS
Mpo(hecCHOHANBHOTO OOIMIEHNS] B CTAaHIAPTHBIX CHTYalHsX
aKaJIeMUYECKOT'0 B3aUMOJICHCTBUSI HA MHOCTPAHHOM SI3BIKE

YmMeeTr yCTaHaBJIMBATb KOHTAaKT C KOJUIETaMU W BECTH
HpO(beCCI/IOHaJ'ILHOC O6III€HI/IC B CTAHAAPTHBIX CUTyalUAX
aKaJIeMUYECKOI0 B3aMOJICHCTBHUS Ha HWHOCTPAHHOM S3BIKE

HMeeT HABBIK YCTAHOBJICHHS KOHTAKTa C KOJUIETAMHU U BEICHHUS
Mpo(hecCHOHANBHOTO OOIMIEHNS] B CTAaHIAPTHBIX CHTYalHsX
aKaJIeMUUYECKOT'0 B3aUMOJICHCTBUSI HA MHOCTPAHHOM SI3BIKE

TectupoBanue
KonTponbsHbie
BOITPOCHI
CuryanuoHHas
3aaqa

WJ1-2 YK-4.2

3HAeT AaKTyaJbHBIE NATTePHBl KOMMYHHKAIUM M TAaKTHKU
OCYIIECTBIICHHSI YCTHOTO M MHUCBMEHHOTO aKaJeMHYEeCKOTO H
po(heCCHOHATBHOTO PEYEBOTO OOIICHHUS

yMeeT BHEIPATh COBPEMEHHBIE NATTEPHbI KOMMYHHUKALUU H
KOMMYHUKATUBHBIC TAKTUKA [ YCTHOM M HUCBMEHHOUN
peanuzauuu aKaJICMHYCCKOT0 i poheCCUOHAIBHOTO
B3aUMOJICUCTBUS

MMeeT HABbIK [PUMEHEHHUS NaTTEPHOB KOMMYHUKALMU U
KOMMYHUKATUBHBIX TAaKTUK i1 YCTHOM M MNHUCbMEHHOMU
peanuzanuu aKaJIeMHYCCKOTO H Mpo¢heCCHOHATBHOTO
B3aUMOJICUCTBUS

TectupoBanue
KonTponbubie
BOIIPOCHI
CutyauuoHHas
3a1a4a

WJI-1 YK-5.1

3HaeT NPUHUUIBI MH(GOPMALUOHHOTO KPUTEPHAIBHOIO IOHCKA
JAHHBIX O KYJIBTYPHBIX OCOOCHHOCTSIX M TPAJAHMIMUSAX PAa3TUIHBIX
CO00IIECTB 17151 CAMOPA3BUTHS U B3aUMOACHCTBHS

yMeeT TPUMEHATh HEOOXOAMMYIO JUIS CaMOPa3BUTHS W
B3aUMOJICHCTBUSL C JAPYTMMH HH(POpPMAnMI0O O KyJbTYPHBIX
0COOEHHOCTSX M TPAAUIUAX PA3IMYHBIX COOOIIECTB

HMeeT HaBBIK  WCIOJNB30BaHWS B  MPOQPECCHOHATLHOU
JICATEIIbHOCTA HEOOXOAUMOM JUIi KOMMYHUKAIMKU HH(pOpMAaIUu
0 KyJbTYpHOW HJSCHTHYHOCTH W TPATUIMUAX MPeICTaBUTEICH
JIPYTUX CTPaH

TectupoBanue
KontponbsHsie
BOIIPOCHI
CuryauuoHHas
3a1ava

WJ1-2 YK-5.2

3HaeT OCHOBBI Me)KKyJ'II:TypHOﬁ n MEKJIMYHOCTHOM
HpO(l)eCCI/IOHaJ'IBHOI\/’I KOMMYHHUKAIIUM B LCJIAX  BBIIIOJIHCHUA
IIOCTABJICHHBIX 3a1a4

yMmeeT OS(QQGEKTUBHO  OCYIMIECTBISATh  MEXKYIbTYPHYIO H
MEXIINYHOCTHYIO MPO(PECCHOHATBHYI0O KOMMYHHUKAITMIO B IIEIISIX
BBIIIOJIHEHHUS [TIOCTaBJICHHBIX 3a1a4

HMeeT HAaBBIK BeACHUS HPQPEKTHBHOTO B3aUMOJICHUCTBHUS B
npodecCHOHANBHOW ~ cpeJe C  y4eTOM  HalMOHAJIBHBIX,
STHOKYJIBTYPHBIX ¥ PETUTHO3HBIX OCOOCHHOCTEW COOECEeTHUKOB

TectupoBanue
KontponbHbie
BOTIPOCHI
CuryauuoHHas
3a1a4a

WJ1-2 TIK-1.2

3HaeT METObI
HUCCICIOBaHUA

IIOCTPOEHUSI  BHYTPEHHEW  CTPYKTYpbI

TectupoBanue
KoHntposbHbie




yMeeT pa3pabaThiBaTh W TPUMEHITh METOIBI ITOCTPOEHUS | BOIIPOCHI
CTPYKTYPBI UCCICAOBAHUS CuryanuoHHast
3a1a4a

HMeeT HABBIK BEeICHUS HCCIIEIOBAHUS C YIETOM COXPAHEHUS eT0
CTPYKTYpPHOU CHICTIH(PUKU

2. IIpumepbl OLEHOYHBIX CPEICTB M KPUTEPUM OLEHUBAHUA /Jisl TNPOBeJEeHUs
TeKyIIero KOHTPoJIst

2.1. Ilpumepbl BXOAHOTO KOHTPOJIA
Bonpoc Ne 1

Asking for advice:
1) Help me now!

2) Do you help me now?
3) Could you help me now?
4) Sorry?

Bomnpoc Ne2

Asking for help:
1) You’re very busy I know, but can you help me?

2) I can see that you’re very busy, but could you help me?
3) You must be very busy, but I need help.
4) Help?

KpI/ITepI/II/I OLICHKH, IIIKaJ1a OLICHUBaHUW 3a4meHo/He 3a4umeHo

Onenka Onucaunmne

JemoHCcTpupyeT moJIHOE MOHMMaHue mpoOnembl. Bcee TtpebGoBanus,
peabsABIsieMble K 33aHUI0 BHIIIOIHEHBI

«BaYTCHO»

JleMOHCTpHUpYeT HENOHUMaHWE MpoOsieMbl. MHorue TpeOOBaHUs,

«HC 3a4YTCHO»
MPEABABIIACMBIC K 3aJaHWIO HC BBITIOJIHCHBI. Hert oTBeTa.

2.2. TecTroBbI€ 3aJaHUA

H-1 YK-4.1, U2 YK-4.2

Ha3Banue Bonpoca: Bonpoc Ne 1

What is the main purpose of healthcare organizations?
1. To make money

2. To train doctors

3. To keep people healthy

4. To do medical research

Ha3anue Bonmpoca: Bonpoc Ne 2

What is important for both employees and patients in a healthcare organization?
1. The building design

2. The organizational culture

3. The latest medical equipment

4. The number of patients served

Ha3zsanue Bonpoca: Bonpoc Ne 3

Which of these is NOT a key feature of a positive organizational culture in healthcare?
1. Teamwork

2. Communication




3. Prejudice
4. Professional development

Ha3zBanue Bonpoca: Bonpoc Ne 4

How does a positive organizational culture affect healthcare workers?
1. It increases their stress and burnout

2. It decreases their satisfaction and motivation

3. It has no impact on their work

4. 1t makes them more likely to provide better patient care

HJ-1 YK-5.1, H]-2 YK-5.2

Ha3zBanue Bonpoca: Bonpoc Ne 5

Which statement is an important aspect of organizational culture in healthcare?
1. Strict hierarchical structure

2. Individual achievements

3. Effective teamwork and communication

4. Lack of professional development

Ha3zsanue Bonpoca: Bonpoc Ne 6

What does patient-centered approach focus on?
1. Benefits for healthcare professionals

2. Profit for the organization

3. Efficiency and productivity of the staff

4. Needs and preferences for patients

Ha3anue Bonmpoca: Bonmpoc Ne 7

What is the role of leadership in creating a positive organizational culture?
1. Leaders should make all decisions independently.

2. Leaders shouldn’t support employee feedback and opinions.

3. Leaders should support and value their employees’ contributions.

4. Leaders should focus on efficiency.

NI-2 K-1.2

Ha3zBanue Bonpoca: Bonpoc Ne 8

Choose a word which means an extra amount of money that you are given, especially because
you have worked hard:

1. A bonus

2. A perk

3. Asalary

4. An insurance

KpI/ITepI/II/I OIICHKH, IIKaJa OICHUBAHUA TCCTOBBIX 3aJlaHui

Onenka Bann Onucanue

«OTIIUYHO» 55-60 Brimonneno B nonHoM o6beme — 90%-100%

«XOpOILIO» 53-54 Brimonneno He B nonnom ooseme — 80%-89%
«YZAOBIETBOPUTEIBHO» 50-52 Brimonneno ¢ orknonenuem — 70%-79%
«HeymoBieTBopuTenbHO» | 0-49 BeinosiHeHo yactuuno — 69% 1 MeHee nMpaBUIIbHBIX OTBETOB

3. [Iponenypa npoBeaeHns TEKYIIEr0 KOHTPOJIsI




Tekymmii KOHTPOJb YCHEBAaGMOCTH IO JAUCHHUIUIMHE TNPOBOAUTCA B (opme:
TECTUPOBAHUS.

4. Ilpumepbl OLEHOYHBIX CpPeICTB M KPUTEPUU OlLEHUBAHHUS /Ui NPOBeIeHUS
NMPOMEKYTOYHOM aTTecTAllUN

4.1. HpI/IMepHLIi/i MNEPEICHb KOHTPOJBbHBLIX BOIIPOCOB AJH NOATOTOBKH K 3a4Y€Ty

H-1 YK-4.1

Bonpoc Ne 1

What does an organizational culture mean?

Bonpoc Ne 2

What is positive organizational culture about?

Bonpoc Ne 3

What is a patient-centered approach in healthcare organizations?

H-2 YK-4.2

Ha3Banue Bonpoca: Bonpoc Ne 1

Why is teamwork important in healthcare organizations?

HasBanmue Bonpoca: Bonpoc Ne 2

How can good leadership contribute to a positive organizational culture in healthcare?
HasBanmue Bonpoca: Bonpoc Ne 3

Which duties a medical worker may have in the job description?

H-3 YK-4.3

Bomnpoc Ne 1

What are the possible rights of a medical worker?

Bomnpoc Ne 2

Which perks and financial benefits a medical worker may have?
Bomnpoc Ne 3

Which perks relate to work/life balance? Why are they important?

H-1 YK-5.1

Bonpoc Ne 1

What factors are for and what are against animal testing?

Bonpoc Ne 2

What is the primary goal of management in healthcare?

Bonpoc Ne 3

Why is preventive medicine important in healthcare management?

H-2 YK-5.2

Bonpoc Ne 1

How does effective management contribute to patient safety in healthcare?

Bonpoc Ne 2

What is the importance of data analysis and interpretation in healthcare management?
Bonpoc Ne 3

How does management impact the financial sustainability of healthcare organizations?

UI-2 1K-1.2

Bonpoc Ne 1

What role does leadership play in promoting a culture of prevention and wellness in
healthcare?



Bonpoc Ne 2

How can healthcare management support the adoption of innovative technologies and digital
health solutions?

Bonpoc Ne 3

Why is collaboration and partnership important in healthcare management, particularly in
preventive medicine?

KpI/ITepI/II/I OLCHKH, IIKaJIa OICHUBAHUS 110 KOHTPOJIbHBIM BOIIPpOCaAM

Onenka Bann Onucanmne

13-15 | 3HaeT Bech y4eOHBII MaTeprai, OTIMYHO TIOHUMAET U MPOYHO
ycBomn ero. Ha Bompocel (B mpemenax MpOrpaMMbl) JaeT
«OTJIMYHO» MPaBWIbHBIC, CO3HATEIBHBIC U YBEPCHHBIC OTBETHL. B yCTHBIX
OTBETaX IMOIB3YETCs JIUTEPATYPHO MPABWIHHBIM S3bIKOM U HE
JTOTTYCKAET OMMIOOK

10-12 | 3naer Bech TpeOyeMblli Y4eOHBIH MaTepual, XOpPOIIO
MOHUMaeT W MPOYHO ycBoWJ ero. Ha Bompockl (B mpeaenax
«XOpOIIO» IporpaMMBbl) OTBeYaeT Oe3 3aTpyIHEeHUH. B yCTHBIX oTBeTax
HOJIB3YETCSl JINTEPATYPHBIM S3BIKOM W HE JelaeT TPyObIX
omuboK

6-9 3HaeT OCHOBHOW yueOHbI Marepuan. Ha Bompocel (B
npeesax mporpaMMbl) OTBEYaeT ¢ 3aTpyIHEHHEM. B yCTHBIX
OTBETax JOMyCKaeT OIMIMOKU MPU M3JI0KCHUH MaTepuaia U B
HOCTPOCHHUHU PeUH

«YJOBJIETBOPUTEIILHO»

0-5 He 3maer Oonpmieit wacTm y4eOHOTO Marepwaina, OTBEYaeT,
Kak MPaBUIIO, JIMIIb HA HABOJSIINE BOIPOCH! MPEIOIaBaTes,
HEYBEpEHHO. B yCTHBIX OTBETax JOMMyCKaeT YacThle U TpyObie
omnOKu

«CHEYOOBJICTBOPUTECIBHO»

4.2. Ilpumepsnl CUTYAaMOHHBIX 32/1a4

NA-1YK-4.1
Read the text about labour rights in medical organizations. Render it, voicing your
opinion on the information given.

Labour rights in medical organizations

Labour rights in medical organizations are crucial for the well-being and effectiveness of
both healthcare professionals and patients. These rights ensure that healthcare workers are
treated fairly and with respect, and that they have access to safe working conditions,
reasonable hours, and fair compensation.

One of the most important labour rights in medical organizations is the right to join a
union. Unions play a crucial role in protecting the rights of healthcare workers, negotiating
fair wages and benefits, and ensuring that workers have a voice in decision-making processes
that affect their jobs. By joining a union, healthcare workers can come together to address
issues such as understaffing, inadequate resources, and unsafe working conditions.

Another key labour right in medical organizations is the right to fair compensation.
Healthcare professionals often work long hours, deal with high levels of stress, and perform
physically and emotionally demanding work. It is essential that they are fairly compensated
for their skills, expertise, and dedication. Fair compensation also helps to attract and retain
qualified healthcare workers, ensuring that patients receive high-quality care.

Additionally, labour rights in medical organizations should include protection against
discrimination and harassment. Healthcare workers should be able to perform their jobs
without fear of facing discrimination based on their race, gender, religion and so on.



Overall, ensuring that medical workers have strong labour rights in medical organizations is
essential for promoting a safe, respectful, and effective work environment, which will support
the well-being of employees and provide the best possible care to patients.

UJI-2 YK-4.2
Read the text about animal testing. Render it, voicing your opinion on the information
given.

Animal testing

Animal testing has long been a controversial topic in the field of scientific research. While
some argue that it is a necessary evil to advance medical knowledge and develop new
treatments, others believe that it is cruel and inhumane to subject animals to such
experiments.

Proponents of animal testing argue that it is important for understanding how certain drugs
and treatments will affect humans. By testing on animals, researchers can gain valuable data
connected to the potential risks and benefits of various treatments before they are used on
human subjects. This can help to ensure the safety and effectiveness of medications and
procedures, saving countless lives.

However, opponents of animal testing point out ethical concerns. Animals used in
experiments are often subjected to pain, suffering, and even death in the name of scientific
progress. Many argue that it is simply not ethical to prioritize human benefits over the well-
being of other living creatures.

In recent years, there has been a growing movement towards alternative methods of testing
that do not involve animals. These methods, such as computer modeling and cell cultures, can
provide valuable data without the need for animal subjects.

The debate over animal testing is complex. Though animal testing has played a crucial role
in advancing medical knowledge and technology, it is also important to consider the ethical
issues of using animals in research. As technology continues to develop, it is likely that
alternative methods of testing will become more common, reducing the need for animal
subjects.

NA-1YK-5.1
Read the text about the variety of perks in medical organizations. Render it, voicing
your opinion on the information given.

Perks in medical organizations

Many medical organizations offer a variety of perks to their employees to attract and retain
top talent. These perks can range from traditional benefits like health insurance and retirement
plans to more unique ones that can improve employees’ satisfaction and overall well-being.

One common perk in medical organizations is access to on-site fitness centers or
discounted gym memberships. Healthcare employees often work long hours and have high-
stress jobs, so having convenient access to exercise facilities can help them maintain their
physical and mental health.

Many medical organizations offer financial support for employees looking to further their
education or pursue advanced degrees. This not only benefits the employee by helping them
improve their skills and advance their career, but it also benefits the organization by building
a culture of continuous learning and development.

Flexible scheduling is another perk that is highly valued by employees in medical
organizations. Healthcare professionals often work long hours, so having the ability to design
their schedules will help to achieve work/life balance.

Some medical organizations also offer employee wellness programs, which can include
things like mindfulness training, stress management workshops, and on-site health screenings.



These programs can help employees stay healthy and prevent burnout, improving their job
satisfaction and productivity.

Overall, perks in medical organizations play a crucial role in attracting, retaining, and
motivating employees. By offering a range of benefits, organizations can create a positive
work environment that encourages staff to do their best work and feel valued and supported in
their roles.

NJa-2 YK-5.2
IMpoanasm3upyiite crarbio «SMoking as a destructive factor of the organizational
culture» u BbIpa3uTe cOOCTBEHHOE MHEHHE 110 MPo0JIeMe, MOTHITON B Heii.

Smoking as a destructive factor of the organizational culture

Smoking has long been recognized as a destructive factor within organizational culture.
It causes serious health risks to employees, but it can also create a negative work environment
and hinder productivity.

Employees who smoke often take frequent breaks throughout the day to indulge in their
habit, leading to decreased overall productivity and disruptions in workflow. This can create
tension among non-smoking colleagues who may feel that they are unfairly picking up the
slack for their smoking counterparts.

Furthermore, smoking can also impact the image of the organization. With increased
awareness of the health risks associated with smoking, companies that allow smoking on their
premises may be perceived as outdated or lacking concern for the well-being of their
employees.

In addition, the smell of smoke can linger in the workplace, creating an unpleasant

environment for non-smokers. This can further contribute to a divide between smokers and
non-smokers within the organization.
To address this issue, organizations may consider implementing smoking cessation programs
or creating designated smoking areas away from the main workspace. By taking steps to
promote a healthier work environment, companies can improve employee satisfaction,
productivity, and overall organizational culture.

NJI-2 K-1.2
IMpoanasmsupyiite crateio «The failure of a leader to create a positive organizational
culture» u BbIpa3uTe COOCTBEHHOE MHEHME N0 NIPOGJIeMe, OAHATON B HEil.

The failure of a leader to create a positive organizational culture

One of the key responsibilities of a leader is to foster a positive organizational culture
within their company. However, when a leader fails in this aspect, it can have detrimental
effects on the overall success and morale of the organization.

One way in which a leader can fail in creating a positive organizational culture is by not
promoting a sense of transparency and open communication within the company. When
employees feel like they are not able to speak up or express their ideas and concerns, it can
lead to a toxic work environment where resentment and distrust thrive.

Another way in which a leader can fail is by not setting a good example for their
employees. When a leader engages in unethical behavior or shows favoritism towards certain
individuals, it can create a culture of mistrust and animosity within the organization.

Additionally, a leader’s failure to provide opportunities for growth and development can

also contribute to a negative organizational culture. When employees feel like they are
stagnant in their role and not able to advance within the company, it can lead to
disengagement and a lack of motivation.

Overall, when a leader fails in creating a positive organizational culture, it can have far-
reaching consequences for the organization as a whole. It is important for leaders to prioritize



fostering a culture of respect, communication, and growth within their organization in order to
ensure long-term success and employee satisfaction.

KpI/ITepI/II/I OLICHKH, IIKaJla OCHUBAHNA CUTYAllMOHHBIX 3aJa4

Ounenka bajn Onucanne
«OTIIHIHO» 13-15 | OObsicHeHue XOJa peHICHUS CHUTYallMOHHOW  3aja4d
opoOHoE, [I0CIIEI0BAaTENIbHOE, rpaMOTHOE, c

TEOPETUYECKUMU  OOOCHOBaHMSIMH, C  HEOOXOIMMBIM
CXEeMaTUYECKUMU H300paKEHISIMHU u HarJIIIHBIMHA
JIEMOHCTPAIUSMH, C TIPABIJILHBEIM U CBOOOIHBIM BJIaJICHHEM
TEPMUHOJIOTHEH; OTBETHl Ha JOMOJHUTEIBHBIC BOIPOCKHI
BEpHEBIC, YCTKHE

«XOPOIIIOY 10-12 | OOBsicHeHWe XOJa peHICHUs CHTYalldOHHOW  3ajJa4d
MoJpoOHOe, HO HEJAOCTATOYHO IIOTHYHOE, C CIWHHUYHBIMH
OIMOKAaMH B JCTANAX, HEKOTOPBIMU 3aTPyJHCHUSIMH B
TEOPETUICCKOM 000CHOBaHUH, CXEMaTHYCCKHX
MN300pKCHHUAX W HATJSITHBIX JEMOHCTpAIMAX, OTBETHl Ha
JONOJHUTCIIbHBIC BOIIPOCBI BEPHBIC, HO HEAOCTATOYHO
YETKUE

«YAOBIETBOPUTEIHHO» 6-9 OObscHEHHE XOJa peIIeHWs CUTYalMOHHOW  3aJa4yu
HEIOCTaTOYHO MOJIHOE, HEMOCIeI0BaTeIbHOe, C ONIMOKaMH,
cl1a0bIM TEOPETUYECKUM 0OOCHOBAHHEM, CO 3HAUYUTEIHHBIMH
3aTpyIHEHHSIMH M OMHKOKaMH B CXEMaTHYECKUX
N300paKCHNUAX M HATISIHBIX JEMOHCTPAIMAX, OTBETHl Ha
JOINIOJITHUTCJIBHBIC BOIIPOCHI HEA0CTAaTOYHO YCTKHC, C
OIIMOKAaMHU B JETAIIIX

«HEYJIOBIICTBOPUTEIHHOY 0-5 OOmbsicHEHUEe XOJia PENICHUS CUTYAI[MOHHOM 3aJadd JaHo
HEMOITHOE, HeMocenoBaTenbHoe, ¢ TPyObIMH omrOKaMu, 6e3
TEOPETUIECKOTO 00OCHOBaHUS, 0€3 YMEHHS CXEMaTHYeCKHUX
M300pKCHUN W HATJISITHBIX JEMOHCTPAIUA WK ¢ OOJBIITUM
KOJIMYECTBOM  OIIMOOK, OTBETHI HA JOIMOJHHUTEILHBIE
BOHpOCBI HeraBI/IHbHI)IC NN OTCYTCTBYIOT

Kpurepun oreHKH, MIKajga HTOrOBOTO OIICHUBaHUs (3auem)

Onenka Bana Onucaunmne

11-30 | deMoHCTpUpyeT TIOJHOE TOHUMAaHUE TMPOOJEMBl. 3HaeT
OCHOBHBIE TOHATUS B paMKax OOCYKIaeMOro BOIpPOCa,
METOABl H3YyYeHHs W WX B3aMMOCBS3b MEXIy COOOH,
NpakTUYeCKUe TMpoOJeMbl W HMMEET NpEACTaBICHHE O
HEePCIIEKTHBHBIX HaIpaBJICHUIX pa3pabdoTKH
paccMaTpuBaeMoro BOImpoca

«BaYTCHO»

0-10 JemoHcTpUpyeT HemoHMMaHue mnpobnembl. He 3Haer
OCHOBHBIC TIOHATHS, METOJbI HU3y4eHHUs, B paMKax
00CyX/1aeMOro BOIMpOCa HE HMEeT MpEACTaBIeHUs 00
OCHOBHBIX MPAaKTHYECKUX NPoOIeMax

«HE 3a4TCHO»

5. [Ipouenypa npoBeaeHus MPOMEKYTOUYHOM aTTeCTANIMH

[IpomexxyTounast arrectanusi MO JUCHUIIMHE TPOBOAUTCS B (popme 3auera. 3adeT
BKIIIOUAeT B ce0s: cobeceloBaHUE MO KOHTPOJIBHBIM BOMPOCAM M PEIIEHUE CHTYaI[MOHHBIX
3az1ay.



