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1. Ilean ocBoeHUs TUCHHUILINHBI

IMenpro  ocBoeHMss  aucHMIUIMHBL  «IHOCTpaHHBIM  SA3BIK  KaK  CPEACTBO
npoeCCHOHATBHON KOMMYHUKALUU» SBISIETCA (DOPMUPOBAHME MHOSA3BIYHOM KOMIETEHIUH
oOyyaromierocsi, HeoOX0AUMOM U JTOCTATOYHOHM JUIsi TPUMEHEHHsS MHOCTPAHHOTO SI3bIKAa Kak
CpeAcTBa KOMMYHMKAllUM B  paMKaX  Npo(ecCHOHAIBHOTO W aKaJeMHYECKOIro
B3aUMOJCUCTBUSA, B TOM YHCIE B MEXKYJIbTYpPHOM Cpene, a TakkKe MHCTPyMEHTa
IIPOEKTUPOBAHUS JU3aliHA UCCIIEA0BaHUS.

2. MecTo IMCHUILIMHBI B CTPYKTYpe 00pa30oBaTeibHOI MPOrpamMMbl

Huctunmuaa  «MHOCTpaHHBIH  s3BIK KAk CPEACTBO  MpodheCcCHOHATBHOM
KOMMYHHKAITUM» OTHOCUTCS K dYacTd, (OPMHUPYEMOH Yy4YaCTHHKAMHU OO0pa30BaTEIbHBIX
ornomenuit, bmoka 1 «Jucuurumael  (MOZYIH)»  OCHOBHOHM  MPO(eCCHOHAIbHOM
oOpa3oBarelbHOM MporpaMmbl 1O HampaBieHuto mnoarotoBku 34.04.01 VYmpasnenue
CECTPUHCKON JeSATENIbHOCThIO (YpOBeHb 0Opa3oBaHUsl MarucrpaTrypa), HalpaBICHHOCTb:

Hayunas opranuzanysi CECTpHHCKOM AEATEIBHOCTH. JIMCIUIUIMHA SIBISETCS JIEKTUBHOM.

3. IlepeyeHb MIAHUPYEMBIX Pe3yJbTATOB 00YUYEeHUs MO TUCIHUILJIMHE, COOTHECEHHBIX
¢ JIAHMPYEMbIMH pe3yJIbTaTaMH 0CBOEHHUsI 00pa30BaTeIbHON MPOrpaMMbl

Kon 1 HaumeHnoBsauue
KOMIIETEHIINU

KOI[ 1 HAMMCHOBAHHUEC MHAUKATOpA JOCTUIKCHUS
KOMIICTCHIINH

YK-4. CnocobeH  mpUMEHSTH
COBPEMEHHBIE KOMMYHHKATHBHBIC

TEXHOJOTHMH, B TOM YHCJIE Ha
WHOCTPAaHHOM(BIX) s3bIKe(aX), LIS
aKaJEeMHUYECKOrO U
Mpo¢eCcCHOHATBEHOTO
B3aUMO/ICHCTBUA

WN-1yk.41 YcTaHaBIMBAaEeT KOHTAKTHI M OPTAaHU3YET OOIICHNE

B paMKax  aKaJeMHYecKoro ¥  npo)eCCHOHATBHOTO
B3aMMOJICHCTBU, UCIIOJIB3YS COBpPEMEHHBIC
KOMMYHUKAIIMOHHBIE TEXHOJIOTHH

UN-2yx4, [emoHCTpupyeT yMeHHE BECTH JICIOBYIO
MEPETIHCKY, YUUTHIBAS 0COOEHHOCTH CTUITUCTHAKHU
OUIHATTEHBIX " Heo(HIMaTbHBIX MMHUCEM Ha

TOCY/IapCTBEHHOM H WHOCTPaHHOM(BIX) SI3BIKaX

VYK-5. CnocoGen aHanu3upoBaTh U
YUUTBIBATh pa3zHooOpaszue KyJIbTyp
B IIPOLECCE  MEKKYIbTypHOTO
B3aUMOJICHCTBHSA

UN-1yxs; Haxomur w wucmomp3yer HEOOXOAUMYIO IS
CaMOpa3BUTHS U B3aUMOJICHCTBHS C APYrUMHU HHGOPMAIUIO
0 KYJBTYPHBIX OCOOCHHOCTSX M TPAIUIMIX Pa3IMYHBIX
CO00IIECTB

N-2yxs2 OcymiecTBisieT npodeccuoHaIbHOE
B3aMMOJICHCTBUE C YYETOM KYJIbTYPHBIX pa3iHudil YJICHOB
KOMAaH/IbI

[IK-1. Crocoben k opraHu3aiu,
MIPOBEJICHUIO M OIEHKE HAy9IHBIX

NN-2pk.1, YMeeT pazpaboTaTs AU3aiiH NCCIIEIOBAHUS

HCCIICIOBaHUH B chepe
yIpaBIeHU CECTPUHCKOM
JIESITEIbHOCTBIO
Kon Pe3ynbraTsl 00yueHus (TIoKa3aTean OICHUBAHMS) OrneHOYHBIE
MHINKATOPa cpeJncTBa
JOCTHKECHUS
KOMIIETEHIINN
HUJI-1 YK-4.1 |3HaeT TakTWKH BBICTpAWBAaHUS U TMOAJepKaHus d3pQPeKTHBHOM | TecToBbIE
KOMMYHHKAaLIMU B Tpolecce MpoecCHOHAIBHOIO OOIIEHHs Ha | 3a1aHus
POIHOM M MHOCTPAHHOM(BIX) SI3bIKAX KonTponbHbie




yMeeT B Tpoliecce NMpOoQecCHOHANBLHOTO B3aMMOJCHCTBUS Ha
POTHOM ¥ HHOCTPAaHHOM(BIX) SI3BIKAX YCTAHABIMBATL W
MOJIICPIKUBATh KOHTAKT ¢ COOCCEIHUKOM

HMeeT HABBIK BCJCHHS W TOJJCPKAHUS KOMMYHHKAIMH B
CTaHIIAPTHBIX CUTYAIHIX mpohecCHOHATBHOTO
B3aMIMOJCHCTBUS HA POJHOM W MHOCTPAHHOM(BIX) SI3BIKAX

BOTIPOCHI
CuryanuonHas
3aa4a

-2 YK-4.2

3HaeT CHenu(pUKy  UCIOJIb30BaHUS  KOMMYHHUKATHBHBIX
MaTTEPHOB M TAKTHWK JUIS PEaM3alydd YCIENIHOTO YCTHOTO U
MUCHhMEHHOTO TMPO(EeCCHOHATBHOTO OOIICHUS Ha POJHOM U
MHOCTPAHHOM(BIX) SI3BIKAX

yMeeT MPUMEHITh KOMMYHHKATHBHBIE MATTEPHBI M TaKTHKH
Ul peanu3aliyd YCIEUIHOTO YCTHOIO W IHCHMEHHOI'O
npodecCHOHANBEHOTO OOIEHHS HA POJAHOM U MHOCTPaHHOM(BIX)
SI3BIKAX

uMeeT HABBIK HCIIOJIb30BaHMS ONTUMANBHBIX
KOMMYHHMKAaTUBHBIX MATTEPHOB M CTPATErHi Ul peanu3aluu
YCIIEIIHOTO YCTHOTO M MHHUCBMEHHOIO MpOo(eCCHOHATBHOTO
OOIIEHNs HA POJJTHOM M UHOCTPaHHOM(BIX) SI3bIKAX

TecToBbIC
3aJaHus
KonTponbHbie
BOIIPOCHI
CuryannoHHas
3aja4a

-1 YK-5.1

3HaeT CPEJICTBA U CIIOCOOBI HAXOXICHUS W OTOOpa JaHHBIX O
KYJIBTYPHBIX OCOOEHHOCTAX M TPATUIMIX COOOIIECTB IS
CaMOpAa3BUTHA M TIOCTPOCHUS M TOAICpKaHHSA S(PPEKTUBHOM
npodeccrnoHaTbHON KOMMYHHUKAITUH

yMeeT HaxXxOQWTh, OTOMpaTh W NPUMEHSATH Ha TIPAKTUKE
WHPOPMALIMIO O KYJIBTYPHBIX OCOOCHHOCTAX M TPaIHIIHUIX
pa3NUYHBIX COOOMIECTB MAJIsl CaMOpa3BUTHUS W TIOCTPOCHUS H
MTOIIEPIKAHUS a¢dhexTuBHOI npohecCuoHATBHON
KOMMYHHKAIIIH

HMeeT HABBIK ITOHCKa, 0TOOpa M MPUMEHEHHS HHPOPMAIUHU O
KYJIBTYPHBIX ~ OCOOEHHOCTSX ¥  TPaIulMiX  Pa3IHYHBIX
COOOIIECTB /ISl CAMOPA3BUTHSL U TIOCTPOCHUS M TOJIEPKAHUS
a¢hexkTrBHOM npodeccnoHaTbHON KOMMYHHUKAITUN

TecToBbIC
3aJaHMs
KontponbHbie
BOTIPOCHI
Curyarmonsast
3aJa4a

-2 YK-5.2

3HaeT  HOPMBI  KOHCTPYKTUBHOI'O  MNPOQEeCcCHOHAIBHOTO
B3aMMOJICHCTBUS B YCIOBUSAX MEXKYJIBTYPHON KOMMYHHKALIUU

yMmeeT  BBICTpauBaThb Npo(ecCHOHAJIbHOE  OOLIEHHE ¢
MOHUMaHNWEM KYyJIbTYPHBIX OCOOCHHOCTEH  B3aMMOJEHCTBUS
JUISL IOCTYKEHUS TIOCTABJICHHBIX IPOPECCHOHANBLHBIX 3a7a4

UMeeT HaBBIK TIOCTPOSHHWS M mojaepxkaHus 3(hdeKTUBHON
npodeccnoHabHOM KOMMYHHKAIIUH B YCIIOBHSAX
MEKKYJIbTYPHOTO B3aHMOJICHCTBUS

TecToBBIE
3aJaHus
KonTponbubie
BOTIPOCHI
Curyannonsas
3ajqaua

W2 TIK-1.2

3HA€T MHCTPYMECHTBI U
ucciacaoBaHuA

TAKTUKH  pa3pabOTKu  JAu3aiiHa

yMeeT pa3pabaThiBaTh AW3aiH HCCIEIOBAHHS I10 33aJlaHHOMY
3aIpocy B paMKax npodeccHoHaIbHOM JesITeTbHOCTH

HMeeT HaBBIK HCIOJb30BaHMS  COBPEMEHHBIX
pa3paboTku Ti3aifHa WCCTIECIOBAHUS B
npoecCuoHaIbHON JAESATEITBHOCTH

CpenCTB
paMKkax

TecToBbie

3 TaHAS
KontposnbHbie
BOIIPOCHI
CuryanuoHHas
3amavya




4. O0beM IMCHUIIMHBI M BUbI y4eOHOH padoThI

Bun yuebnoit paboTs TpymoemkocTb CeMiCTpH

KonrakTHas padoTa 00yuyaommuxcs ¢ NpenojgaBareiem: 18 18

IIpakTHueckre 3aHATHSL 16 16

[TpoMexyTOYHAs aTTECTAIMSA: 3a4eT, 2 2

B TOM YHMCJIC Ca4ya M TPYIIOBbIC KOHCYJIbTAlUH

CamocTosiTeJibHast padoTa: 54 54

B TICPHOJ] TECOPETUIECKOT0 00yUCHUS 50 50

MOJITOTOBKA K CclIadye 3a4eTa 4 4

O0mas TPy10eMKOCTh: aKaJIEMUYECKUX YaCOB 72 72
3a4E€THBIX €IUHUII 2 2

5. Coaep:xxaHue TMCUHUILIMHBI, CTPYKTYPHPOBaHHOE 10 pa3aejaM (TeMaM) ¢ YKa3aHHeM
KOJINYEeCTBA aKaJleMHYeCKUX YaCOB U BHI0B Y4eOHBbIX 3aHATHH

5.1. Coaep:xanue pa3ieoB THCHUILINHBI

Ilepeuenn
KOMIICTCHITUH,
Ne HaunmenoBanue AHHOTHUPOBAHHOE COAEPKAHUE pa3aena (hopMuUpyeMbIx
/0 | paszgena AUCLUILTHHEI JUCLUUIUINHBI B TIpoLiecce
OCBOEHUS
paszena
1 Teopernueckue PaccmatpuBatorcss  Teopermdyeckue ~— ocHOBHI | YK-4, YK-5,
OCHOBBI BEJICHUS BEJICHUS b1 (N (0):10) MEPENUCKU B | IIK-1
JIeTIOBOH MEPEnyCKH | 3IpaBOOXpaHEHUH W (OPMYIHPYIOTCS IpaBUiIa
B 3JpaBOOXpaHCHHUU. 9THUKECTa B MHUCBMEHHOM KOMMYHHKAaIIUH.
HenoBas nepenucka | AHAIN3UPYIOTCS SI3BIKOBBIE YepThI u
B YUPEKICHUIX OCOOCHHOCTH  O(MIIMATIBHO-JICTIOBOTO  CTHJIA

3IpaBOOXPaHEHUS

MUCbMEHHOTO 00ImeHus. OCcyIecTBIseTcss 0030p
TUTOB JICJIOBOW TIEPENIMCKA B YUPSIKICHUAK

3IpaBOOXpaHEHHS, M3y4arTcs BU/JIBI u
Pa3HOBHUIHOCTH BHYTPEHHEH M BHEIIHEH IEI0BOU
KOPPECIOHEHIINN B 3IpaBOOXPaHEHHH,

OTIPENENAIOTCS X (QYHKIUH ¥ (OPMYITUPYIOTCS
npaBuiia ux oopmieHuUs.

OO6cyxmaloTcsi TpaBWiIa TPYAOYCTPOWCTBA B
MEIUIMHCKHE  OpraHu3alMu W crernuduka
o(OpMIIEHUST  COITPOBOJUTENBHBIX JOKYMEHTOB
(pe3toMe, CONPOBOAMTEILHOE IMUCHMO, MHCHMO-
3as1BKa).

PaccmarpuBaroTcsi HasHaueHHe, OCOOCHHOCTH U
(hOpMyJIUPYIOTCS TMpaBWiia HAKMCAHUSA IHCEM
(muceMm, comepXampx — 3ampoc,  COJCPIKAIIMX
K00y WU MPETSH3UIO, MMCEM-H3BUHECHHMIA).




MenunuHckas
JieJioBas
JIOKyMEHTAIIUs

[IpoBoauTcss 0030p MEAMIIMHCKON  JEIOBON
JOKYMCHTAIIHH. Uzyuatorcst ~ ocoOeHHOCTH
oopmIIeHUST  JOKYMEHTAIlUW, CBS3aHHOU C
BEJICHUEM OpPraHU3alMOHHO-METOINICCKON
JESITETBHOCTH  MEIUIMHCKOTO YUPSIKICHUS, H
CTaTUCTUIECCKUM YYETOM. Uzyuaercs
HeoOXoauMasl CreluaabHas TEPMUHOJOTUS U
ab0peBHATYPHI. PaccmarpuBatorcs BUJIBI
rpadgudeckoro ohopMIICHUS HCXOTHBIX JTaHHBIX
U pe3ylbTaToOB  HCClenoBaHus. M3ywarorcs
CcrocoObl  omucaHus TpadUKOB, JHArPaMM,
TaOJIHIL, CXEM, KapT 00cieI0BaHNM.
OO6cyxmaercss  BaXHOCTh  IPOTOKOJIOB B
MEIUIIMHCKOH  paboTe W aHAJIM3HPYETCs
BHYTPEHHSIS crieli(rKa TaKoro BUJIa IOKYMEHTA.

YK-4, YK-5,
I1K-1

5.2. TemaTuyeckuii MJIaH JeKIUI — HE IPETYCMOTPEHO.

5.3. TemaTuuyecKkuii MJIaH MPAKTHYECKUX 3aHATHIA

n/

HaumenoBanue
paznena
JUCIMIIIINHBI

Temaruka
MPaKTUYECKUX 3aHATUN

AKTUBHEBIE

(hopmbl
o0OydeHus

Dopmbl
TEKYLIETO
KOHTPOJIS

Tpynoem
KOCTh
(axamemu
YECKUX
YacoOB)

Teopernueckue
OCHOBBI BEJICHUS
JIEII0BOM
[IEPETIHCKH B

3IPaBOOXPaHEHHH.

Henoas
MEepPEIUCKa B
YUPEXKIESHUSIX
3/IpaBOOXPaHEHUS

I13.1. Kynbrypa u
STUKET MUCbMEHHON
KOMMYHUKAIIUH.
SI3p1KOBBIE OCOOEHHOCTH
OUIIATEHO-IETIOBOTO
CTHJIA ITMCBMCHHOI'O
obmenust. Haznayenue
U QYHKIMH Pa3THYHBIX
BUI0B muceM. [IpaBua
o(opMIIEHUS TIPOCTHIX U
CJIOXKHBIX OQUIHATBHBIX
MUCEM: CTPYKTYpa,
HCIIOJIb30BaHUE
3THKETHBIX (HOPMYIT U
SI3BIKOBBIX MOJICIICH.

KT, 71

TectupoBanue

4

I13.2. Bunsr n
Pa3HOBUIHOCTH
BHYTPEHHEH U BHEIIHEH
EJI0OBOU
KOPPECTIOHICHITUH B
3/IpaBOOXPaHEHUH.
[Tucema, comeprkarniue
XKano0y niu
npeTeH3nto. OCHOBHEIC
XapaKTEPUCTUKH U
MpaBuiia COCTAaBICHUS
JTAHHBIX TTHACEM.
[TucrMa-u3BUHEHUS.
Ha3nauenue, ocHOBHbBIE
0COOEHHOCTH U TIpaBMIIa
odopmiteHusI.

KT, 711

TectupoBanue




2 MenunuHckas I13.3. Meaununckas KT, T/ TectupoBanue 4
JienoBast JIeNIoBast JOKyMEHTAIIUSI.
JOKYMEHTAIIHS 3armonHeHne
JIOKYMEHTAIIHH,
CBSI3aHHOU C BEICHUEM
OpraHu3aIMOHHO-
METONYECKOM
JeSITeIbHOCTH
MEUIHCKOTO
YUpeKACHUS, U
CTaTUCTHYECCKUM
YYETOM.
[IpaBuna odpopminerws,
WCTIONb30BaHKe
CIIELUAJIbHOM
TEPMUHOJIOTHU U
ab0peBuaTyp.
I13.4. Onucanue KI, T/ TectupoBanue 4
rpaduyaeckoit
WH(GOPMAITUH B IEIIOBOM
nepenucke. Onucanue
rpaduKoB, AHAarpaMM,
Tabmmi, cxem. KapTsr
obcnenoanwmii. [lkana
oueHku 6omu. Tabnuna
oreHku paH. ['padpuk
nnabeTrka.
HUTOI'O: 16
K1 — kpyanoiti cmon
T[] — memamuueckas ouckyccus
5.4. TemaTuyeckuii IJIaH CEMUHAPOB — HE TIPEIYCMOTPEHO.
5.5. Temaruyeckuii njiaH JJadopaTopHBIX PadoT — HE IPEAYCMOTPEHO
5.6. CamocrosiTesbHasi padoTa
Tpynoem
No HaumenoBanue Buasl camocrosaTensHOM DopMBI TEKYILIETO (allig;?;/m
H/H pasacia ITMCHUIIMHBL pa6OTI)I KOHTPOJIA FECKHX
JacoOB)
1 Teoperuueckue Pabora ¢ yueOHOI TecrupoBanune 28
OCHOBBI BEJICHUS | JIUTEPATypOit
JICIIOBOM TMEpEnCcKu B
3J]paBOOXPaHEHHH.
JenoBas nepenucka B
YUPEXKACHUIX
3JIpaBOOXpaHEHUs
2 MenunmHckas nenosas | Pabora ¢ yueOHOM TectupoBanme 22
JIOKYMEHTAITHS JUTEPATypOr
[lonroToBka K caue 3aueTa 4
HUTOT'O: 54




6. MeToanuyecKue YKazaHud AJad oﬁyqammuxcs[ 10 OCBOCHHMI0 JUCHUITJIMHbI

JIJist OCBOCHUS TUCITUIUIMHBI B TTIOJIHOM 00bheMe 00ydaromeMycsi peKOMEHTYETCS:

- IOCEIICHUE MPAKTUYECKUX 3aHATHI,

- BBIIIOJIHEHUE JOMAIIHUX U MHJIUBUIYAJIbHBIX 3aJJaHHI;

- UCTIOJIH30BaHUE PEKOMEHIOBAaHHON Y4eOHOM JINTEpaTypHhI;

- OBJIaACHHUEC HaBbIKaMU HUCIIOJIb30BaHU I/IH(bOpMaI_II/IOHHLIX CUCTEM 63,3 JaHHBIX,

- IPUMEHEHHE B XO/IC BBIITOJHEHHUS PEKOMEH/I0BAaHHBIX IIPOTPAMMOM 3aJIJaHHiA PECypCcOB
oOpasoBatenbHOM AekTpoHHOH miaThopmbr SDO Moodle;

- paboTa co CIOBapsIMH U CIIPABOYHBIMU MaTEpUATaMU Ha U3y4aeMOM HHOCTPAHHOM SI3BIKE.

7.  OueHOYHbIe MATEPHAJIBI

OneHouyHble MaTepuanbl MO JUCHUIUIMHE A MPOBEACHUS TEKYIIEro KOHTPOJIS
YCIIEBAEMOCTH M MPOMEXKYTOUYHOM aTTecTallMi OOYYalOUIMXCsl BKIIOYAIOT B ceOs MpUMEpPHI
oteHouHbIX cpeactB ([Ipunokenne A k pabodeil mporpamMme AMCHUILIMHBL), MPOLEAYPY U
KPUTEPUU OLICHUBAHUS.

8. Ilepeuenn yuyeOHOIl JuTepaTypbl U pecypcoB cetu «HTepHeT», HEOOXOAUMBIX
JJIS OCBOCHHS AU CHUILINHBI

8.1. YueOnas quTepartypa:

1. Jlunatosa E.I'., Koponesa H.I'., baea T.A., Bopoosea K.B. ENGLISH FOR MEDICINE
ydaeOHOe mocoOue it CTYACHTOB MEAMIIMHCKUX crienuanbHocTei. - CI16.: M3a-so C3TMY
nm. U. . Meunukosa, 2021. - 97 c.
https://sdo.szgmu.ru/pluginfile.php/876493/mod_resource/content/1/English%20for%20medi
cine.pdf

2. Jlumarora E.I'., Koponesa H.I'., baeBa T.A., Ky6aueBa K.1., Camycenko K.B. WORKING
IN MEDICINE: yyebnoe nocobue /it 00y4aromuxcsi MeIUIUHCKUX CIelMaIbHOCTEH. -
CII6.: U3a- Bo ®I'BOY BO C3I'MY um. U. U. MeunukoBa Munzapasa Poccun, 2022.- 86 c.
https://sdo.szgmu.ru/pluginfile.php/876492/mod_resource/content/1/Working%20in%20medi
cine.pdf

3. OnpxoBuk H.I'., Jlunarosa E.I'., BopooseBa K.B. GRAMMAR BASICS FOR NURSES:
yuebHoe rmocobue it odydaromuxcs no crnenuanbHocTH «Cectpunckoe aeno». — CII6.:
N3n-so C3I'MY um. 1. . Meunnxkona, 2019. - 60 c.
https://sdo.szgmu.ru/pluginfile.php/876494/mod_resource/content/1/Grammar%20basics.pdf

8.2.  Pecypchl nHGOPMaLMOHHO-TEJIEKOMMYHHKAIMOHHOI ceTn «AHTepHeT»:

HaumenoBanus pecypca cetu «UHTepHET» DIIEKTPOHHBIN apec pecypca
AHTIII0-aHTTTHHCKHUI CIIOBaph COBPEMEHHOTO https://www.ldoceonline.com/
AHTJIUACKOTO
AHIII0-aHTTTHICKHUI CITOBaph https://dictionary.cambridge.org/
AHTIJIO-PYCCKUIA M PYCCKO-aHIIIMIICKUI CIIOBaph https://www.multitran.com/
CioBapb NPOU3HOIICHHS https://www.howtopronounce.com/
9. Ilepeyenb WHGOPMAUMOHHBLIX TEXHOJOITMH, MCIOJAb3yeMbIX [JI OCBOEHMS

AUCHHUILVIMHBI, BKJIKOYasi MepedyeHb NMPOrpaMMHOIo odecrnedeHusi, NpogeccnoHaIbHbIX
0a3 JaHHBIX M1 HHPOPMALMOHHBIX CIIPABOYHBIX CHCTEM

9.1. IlepeyeHb MHGPOPMALMOHHBIX TEXHOJIOIH, HCIOJIb3YEMBbIX IPU OCYLIECTBJICHUHN
00pa3oBaTeIbLHOIO NpoLecca:


https://sdo.szgmu.ru/pluginfile.php/876493/mod_resource/content/1/English%20for%20medicine.pdf
https://sdo.szgmu.ru/pluginfile.php/876493/mod_resource/content/1/English%20for%20medicine.pdf
https://sdo.szgmu.ru/pluginfile.php/876492/mod_resource/content/1/Working%20in%20medicine.pdf
https://sdo.szgmu.ru/pluginfile.php/876492/mod_resource/content/1/Working%20in%20medicine.pdf
https://sdo.szgmu.ru/pluginfile.php/876494/mod_resource/content/1/Grammar%20basics.pdf

Ne HaumenoBanue pasnena
HNudopmaimoHHbIe TEXHOIOTUN
n/m JIUCLIUTLINHBI
1 Teoperndeckune ocHOBHI | Pazmemenne yaeOHbIXx MaTepuanoB B DUUOC OI'BOY
BeneHus nenooit mepenucku B | BO C3IMY um. .M. Meunukoa Munsnpasa Poccun,
3IpaBOOXPaHEHHUH. https://sdo.szgmu.ru/course/index.php?categoryid=3812
JenoBast nepenucka B
YUPEKIACHUSIX 3APABOOXPAHCHUS
2 MeaunuHcKas JelnoBas
JIOKyMEHTalus
9.2. IlepeyeHb NMPOrpaMMHOr0 oOecmeyeHHsl, MCMOJIb3YeMOr0 NMPH OCYIIeCTBIEHHH
o0pa3oBaTe/IbHOIO TMpouecca (IUYEH3UOHHOEe U  C6OOOOHO  PACHPOCMPAHAEMOE

npozpammHoe 0686‘”8‘[8}!”8, 6 mom yucjie ome4eCmeeHHo2o npou3600cmea):

JlOKyMeHTBI, TOATBEPIKTAIOIITIE

Ne HaumenoBanue nmporpaMMHOIO Cpox neicTBus
NPaBO MCHOJIb30BAHUS
/i MPOIyKTa JMIICH3UN
POrpaMMHBIX TIPOJIYKTOB
JIMIICH3UOHHOE MPOTPaMMHOE 00ecIeYeH e
1. Dr. Web lron Konrpaxt Ne 175/2022-3K
2. MS Windows 8 Heorpannyenno l'ocymapcTBEHHBIH KOHTPAKT
MS Windows 8.1 Ne 30/2013-0;
MS Windows 10 I'ocymapCTBEHHBIH KOHTPAKT
MS Windows Server 2012 Ne 399/2013-0A;
Datacenter - 2 Proc locyaapcTBeHHBIN KOHTPAKT
MS Windows Server 2012 Ne 07/2017-DA.
R2 Datacenter - 2 Proc
MS Windows Server 2016
Datacenter Core
3. MS Office 2010 Heorpanuuento I'ocymapCTBEHHBIH KOHTPAKT
MS Office 2013 Ne 30/2013-OA;
T'ocynapcTBeHHBIN KOHTPaKT
Ne 399/2013-0OA.
4. Academic LabVIEW Premium | HeorpanudeHHO I'ocymapCTBEHHBIH KOHTPAKT

Suite (1 User)

Ne 02/2015

JIMIICH3MOHHOE MTPOrpaMMHOE o0ecredeH

HE OTCYECCTBCHHOI'O IMTPOMU3BOJICTBA

1. AHTHIUIarMAT 1 ron KonTpakt Ne 6659

2. «WEBINAR (BEEMTHAP)» 1 rox KontpakT Ne 261/2023-DA
BEPCHA 3.0

3. «Cpena 371eKTPOHHOI0 1 rox Kontpaxt Ne 254/2023-DA
o0Oyugenust 3KLy

4. TrueConf Enterprise 1 ron Kontpakt Ne 373/2022-DA

CBOOOJIHO pacrpocTpaHsIeMoe MPOrpaMMHOE 00ecTiedeHHe

1. Google Chrome Heorpannuenno OTKpBITOE JIMIIEH3UOHHOE
corjalieHue
GNU GeneralPublicLicense
2. NVDA Heorpanuuenno OTKpBITOE JTUIICH3NOHHOE

COTJIAIIICHHUEC
GNU GeneralPublicLicense

CBOOOJIHO pacrpocTpaHsieMoe MPOrpaMMHOE 00eCIIeYeHHE OTEYECTBEHHOTO MTPOHU3BOJICTBA

1. Moodle Heorpannyenno OTKpBITOE JIMLIEH3UOHHOE
COTJIAIICHHUE
GNU GeneralPublicLicense
9.3. IlepeueHb NpogeccCHOHAIBHBIX 0a3 JaHHBIX U WHGOPMANMOHHBIX CHPAaBOYHBIX

CHUCTEM:



JIOKyMeHTBHI, Pexum
MOJATBEP)KJAIOIIUE | AOCTYIa AJsl 00ydYaromuxcs
Cpox
Ne HaumenoBanune - paBo — UHBAJIMJOB U JIUII C
/0 | OpOrpaMMHOTO MPOAYKTa f;;ﬁggﬁz HCTIONB30BaHUS OTpaHUYEHHBIMH
IIPOTPaMMHBIX BO3MOXHOCTSIMH 3/10POBbSI
IIPOAYKTOB
1. Koncynsrant Ilntoc 1 ron KonTtpakr -
Ne 1067/2021-DA
2. 3BC «KoHCynbTaHT 1 rox Konrpakr http://www.studmedlib.ru/
CTYJEHTa» Ne 152/2022-DA
3. OMBb «KoncynbTant 1 rox Kontpakt http://www.rosmedlib.ru/
Bpaya» Ne 307/2021-DA
4. OBC 1 rox Konrpakr https://ibooks.ru
«AiiOykc.py/ibooks.ruy Ne 388/2022-DA
5. 9BC «IPRBooks» 1 ron KonTtpakr http://www.iprbookshop.ru/
Ne 387/2022-DA special
6. DJIEeKTPOHHO- 1 rox Konrpakr https://www.books-up.ru/
OoubnmoTrevHas cuctema Ne 345/2022-DA
«byxkam»
7. 3BC «M3maTenscTBO 1 rox Konrpakr https://e.lanbook.com/
Jlanpy Ne 311/2022-3A
8. O6pa3oBarenbHas 1 ron KonTpakT https://urait.ru/
natpopma FOPAUT Ne 418/2021-M
10. MartepuaibHO-TEXHUYECKOE o0ecriedeHne T CUUIITUHbI

VY4eOHbIE ayAUTOPUHM [UIS TPOBEACHUS Y4YeOHBIX 3aHATHA CEMHHAPCKOTO THIIA,
IPYNIOBBIX WM HWHAWBUAYAJIbHBIX KOHCYJbTALMH, TEKYILEro KOHTPOJIA YCIEBAEMOCTH H
POMEKYTOUHON aTTeCTalMi 00YyJaroLINXCsl, OCHAILEHHbIE 000PY0BaHUEM U TEXHUYECKUMU
cpeactBamu obOydenusi: r. Cankt-lIlerepOypr, IluckapeBckuit mpocmekr, n. 47, mutr AJl
(xopm.26), ayn. Ne 179, ®I'bOY BO C3I'MY um. .. MeunukoBa Munszapasa Poccuu;
O6opynoBaHue: 10CKa, CTOJ IIPENoAaBares, CTyJ IPEernoiaBaTeis, CTON CTYACHUYECKUN, CTYI
CTYACHYECKUH.

Texnuueckue  cpeactBa  OOydeHHs:  MYJbTUMEIHA-NIPOEKTOP,  AKpaH,  HOYTOYK,
IpernojiaBaTessi, CHCTEMHBINH OJI0K, MOHUTOP.

CneuuanbpHble TeXHHYEeCKHe cpeiactBa oOyueHus: Roger Pen (MuauBuayanibHbII
OecripoBosiHON mepenatuuk Roger B dopme pyukn), Roger MyLink (mpumemHuk curnana
cuctembl Roger Pen) (nns oGyuaronuxcs ¢ HapymeHusimu ciyxa); IntelliKeys (mpoBognas
KJIaBuaTtypa ¢ pycckuM Ipudtom bpailnis ¢ MaTroBbIM IOKPBHITHEM YEPHOTO LBETA)
(m1s oOywaroumuxcs ¢ HapymeHussmu 3peHus), (r. Cankrt-IlerepOypr, IluckapeBckuit
npocnekT, a. 47, mut P (kopm.9), aya. NeNe 18,19, ®I'BOY BO C3IMYVY um. U.1. MeunukoBa
Mumnznpasa Poccun).

ITomemenuss s caMOCTOSTEIbHOM  pabOThl  OOyYarolUXCs, OCHAIIEHHBIE
KOMIIBIOTEPHOM TEXHHUKOH, B TOM 4YHCIIE€ CHEUUAIU3UPOBAHHOW, € BO3MOXKHOCTBIO
noakiaroueHuss Kk cetu «MHTepHeT» M obOecrneueHHEM JIOCTyla B JIEKTPOHHYIO
nH(pOpMaAIMOHHO-00pa3oBaTeNbHYl0  cpeny  YHuBepcutera: 1. Cankt-IletepOypr,
[Tuckapesckuit npocnekt, A. 47, out AE (xopn.32), ayn. Ne 1, nmut P (xopm.9), ayn. NeNe
18,19, ®I'bOY BO C3IMYVY um. N.1. MeunnkoBa Mun3apasa Poccun.


http://www.studmedlib.ru/
http://www.rosmedlib.ru/
https://ibooks.ru/
http://www.iprbookshop.ru/special
http://www.iprbookshop.ru/special
https://www.books-up.ru/-
https://e.lanbook.com/-
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NHocTpaHHBIM  s3BIK  Kak  CpPENCTBO
npo¢eCcCuOHANTBHOW KOMMYHUKAITUU

Canxkr-IlerepOypr — 2023



Ilepedyenb MiIaHMPyeMbIX pPe3yJIbTATOB 00y4YeHHs MO0 TUCHUIINHE

Kon
WHIMKATOPa
JIOCTHKEHHUSI

KOMIIETEHIINH

Pesynbrarer 00ydenus (IokazaTeny OIEHUBAaHHU)

O11eHOYHEBIE
cpencTBa

HWI-1 YK-4.1

3HaeT TAKTUKU BBICTPAMBaHUs U ToJyiepkaHus 3(pdekTuBHON
KOMMYHHKAIIAY B TIpoIiecce MpOoQecCHOHATFHOTO OOIEeHUs Ha
POTHOM ¥ UHOCTPAHHOM(BIX) SI3BIKAX

yMeeT B mpoliecce NMpOQPecCHOHAILHOTO B3aMMOJCHCTBUS Ha
POMHOM W HHOCTPaHHOM(BIX) SI3BIKAX YCTAHABIMBATL W
MOJIEP’KUBATh KOHTAKT C COOECETHUKOM

UMeeT HABBIK BEJICHHA M TOJJACPKaHHS KOMMYHUKAIHH B
CTaHIAPTHBIX CUTYyaLUsIX npodecCuoHaIBHOTO
B3aMMOJICHCTBUS HA POTHOM M MHOCTPAHHOM(BIX) S3bIKaxX

TecToBbIC
3aJaHus
KonTponbHbie
BOIIPOCHI
CuryannoHHas
3aja4a

-2 YK-4.2

3HaeT  cHeuu(uKy  HCIOIB30BAHUS  KOMMYHHKATHBHBIX
MaTTCPHOB W TAKTUK JId pCajiM3allid YCIICHIHOTO YCTHOIO U
MMMCBMEHHOTO TPO(EeCCHOHATBHOTO OOIIEHUsI Ha POJHOM U
WHOCTPaHHOM(BIX) SI3bIKaX

yMeeT NPUMEHITh KOMMYHHKATHBHbIC HATTEPHBI M TAKTHKU
JUISL  pealu3alii  YCIEIIHOTO YCTHOTO Y MHChMEHHOTO
npodecCHOHANBEHOTO OOIICHHS HA POJAHOM U MHOCTPaHHOM(BIX)
SI3bIKAX

uMeet HABBIK MCIIOJIb30BaHUS ONTHMAaJbHBIX
KOMMYHHUKAaTUBHBIX MATTEPHOB M CTPATErWid Ul peanu3aluu
YCIIEIIHOTO YCTHOTO M MHCBMEHHOTO MPOQecCHOHAILHOTO
OOIIEHNs HA POJJTHOM M UHOCTPaHHOM(BIX) SI3bIKAX

TecToBbIC
3aJaHMs
KontponbHbie
BOTIPOCHI
Curyarmonsas
3aJa4a

WJI-1 VK-5.1

3HAET CPEJICTBA M CIIOCOOBI HAXOXIEHHS M O0TOOpa JaHHBIX O
KyJbTYPHBIX OCOOCHHOCTSX M TPAAUIMAX COOOIIECTB ISt
CaMOpa3BUTHS M TOCTPOCHUsSI M TOAACpKaHUSA S(PPEKTUBHOM
po(hecCHOHATIbHON KOMMYHHUKAIUH

yMeeT HaxXxoIuTb, OTOMpaTh W TPHUMEHSTh Ha MPaKTHKE
WHPOPMALIMIO O KYJIBTYPHBIX OCOOCHHOCTSX M TPAJAMIUSIX
pa3IUYHBIX COOOILIECTB Ul CAMOPA3BHTHS W ITIOCTPOCHUS WU
MTO/IIEPIKAHUS a¢dhexkTuBHOM pohecCUoHATBHON
KOMMYHHKAIIAN

HMeeT HABBIK TIOMCKa, 0TOOpa M MpUMEHEHUsT HHQOpMAIIUU O
KYJIBTYPHBIX ~ OCOOEHHOCTSX ¥  TPaIulMAX  Pa3IHYHBIX
COOOIIECTB U CaMOPa3BUTHUSI U TIOCTPOCHUS M IOJICPKAHUS
3¢ hexkTrBHOM npodeccnoHaTbHON KOMMYHHUKAITUH

TecToBBIC
3aaHus
Kontponbubie
BOIIPOCKI
Curyarmorsaast
3aa4da

WI-2 YK-5.2

3HaeT  HOPMBI  KOHCTPYKTHBHOI'O  MPOQEeCcCHOHAIBHOTO
B3aUMOJICUCTBUS B YCIOBUSAX MEKKYJIbTYPHON KOMMYHHMKALIUU

yMeeT  BBHICTpauBaTh MNpo(ecCHOHANbHOE  OOIEHHE ¢
MMOHMMAaHWEM KYJIBTYPHBIX OCOOCHHOCTEH  B3aWMOJICHCTBHS
JUIsL IOCTYDKEHUS TIOCTABJIEHHBIX TPO(PECCHOHANIBHBIX 3a7a4

HMeeT HAaBBIK IIOCTPOSHHS M mojaepxkaHust 3(dexTuBHON
npodeccnoHaIbHON KOMMYHHKALIUU B YCIIOBUSIX
MEXKYJIBTYPHOTO B3aHMOJICHCTBUS

TecToBEIC
3a7aHus
KontposnbHbie
BOTIPOCHI
Curyarnorsaast
3aja4da




HUO-2 IK-1.2 |3HaeT WHCTPYMEHTHI M TaKTUKH pa3paboTku ausaitHa | TecTtoBbie
WCCIICTIOBaHUS 3a/laHus
KonTponbHbie
BOTIPOCHI
CuryannoHHas
3aa4ya

yMeeT pa3palaTplBaTh AW3aH HWCCIEIOBAaHUS MO 3aJaHHOMY
3arpocy B paMKax npo(ecCuoHaIbHON AeITEIHbHOCTH

HMeeT HaBBIK HCIIOJB30BAaHUS COBPEMEHHBIX  CPEJCTB
pa3paboTKu nu3aiiHa HCCTIEA0BAHUS B paMKax
npoheccCHoHaIbHON AEATETHHOCTH

2. IIpuMepnbl OLEHOYHBIX CPEACTB M KPUTEPHH OIEHUBAHUS [IJIsl TPOBEIEHUs
TEeKYIero KOHTPOJIst

2.1. Ilpumepbl BXOIHOT0 KOHTPOJIA

Bonpoc Nel

Alice as a nutritionist in our hospital.
1. work

2. is working

3. works

4. working

Bonpoc Ne2

I a night shift this week.
1. do

2. are doing

3. is doing

4. am doing

Kputepuu oneHkH, 1Kajga OLEHUBAHUS 3AUMeH0/He 3aUmeHO

OneHka Onucanne

JeMoHcTpupyeT moOJMHOE MOHMMaHue mpodiaembl. Bce TtpebGoBanus,
MIpeIbSIBIIsIEMbIE K 3a/1aHUI0 BHITOJIHEHBI

«3BadYTCHO»

JleMoHCTpUpYeT HENOHUMaHWE mpoOyieMbl. MHorue TpeOoBaHUS,

«HE 3a4TCHO»
MNPpEABbABIIAICMBIC K 3aJaHWUIO HC BBITIOJIHCHEI. Her oTBeTa

2.2. IlpuMepbl TeCTOBBIX 3aJaHUI:

H-1 YK-4.1, U-2 YK-4.2

Ha3Banue Bonpoca: Bonpoc Ne 1

What does patient-centered approach focus on?
1. Benefits for healthcare professionals

2. Profit for the organization

3. Efficiency and productivity of the staff

4. Needs and preferences for patients

Ha3zpanue Bonpoca: Bonpoc Ne 2

What is the role of leadership in creating a positive organizational culture?
1. Leaders should make all decisions independently.

2. Leaders shouldn’t support employee feedback and opinions.

3. Leaders should support and value their employees’ contributions.

4. Leaders should focus on efficiency.




UJ-1 YK-5.1, B]1-2 YK-5.2

Ha3panue Bonpoca: Bonpoc Ne 3

Choose a word which means an extra amount of money that you are given, especially because
you have worked hard:

5. A bonus

6. A perk

7. A salary

8. An insurance

Ha3panue Bonpoca: Bonpoc Ne 4

Choose a word which means an advantage, such as money or a car, that you are given because
of your job:

1. An insurance

2. A wage

3. A bonus

4. A perk

HasBanmue Bonpoca: Bonpoc Ne 5

Choose a word combination which means a written explanation that outlines the essential
responsibilities and requirements for a vacant position:

1. Labour protection

2. Job description

3. Labour rights

4. Codes of conduct

NUJI-2 [K-1.2

Ha3panue Bonpoca: Bonpoc Ne 6

What is the main purpose of healthcare organizations?
1. To make money

2. To train doctors

3. To keep people healthy

4. To do medical research

KpI/ITCpI/II/I OIICHKH, IIKaJ1a OICHUBAHUA TCCTOBBIX 3aJlaHui

Onenka Bann Onucanue

«OTITUIHOY» 55-60 BrimonneHo B moHoM 00beme — 90%-100%

«XOPOIIO» 53-54 BrimonneHo He B omHOM 00beMe — 80%-89%
«YAOBIETBOPUTEIHHO» 50-52 Bermonaeno ¢ otkinonenuem — 70%-79%
«HeynoBneTBoputensHO» | 0-49 BeimonaeHo yactiaHo — 69% 1 MeHee IpaBUIIbHBIX OTBETOB

3. [Ipouenypa npoBeaeHnst TEKYIEro KOHTPOJIsI

Texymuii KOHTpPOJIb YCIIEBAEMOCTH [0 JUCHUIUIMHE TPOBOJUTCA B  (QopMe:
TECTUPOBAHUS.

4. Tlpumepbl OLEHOYHBIX CPeICTB W KPUTEPUU OIEHUBAHHUS IS NPOBeIEHUS
NMPOMEKYTOYHOM aTTecTalluu

4.1. IlpumMepHbIil NepeYeHb KOHTPOJIbHBIX BONPOCOB ISl NOATOTOBKH K 3a4eTy




W11 YK-4.1

1. Which duties a medical worker may have in the job description?

2. What are the possible rights of a medical worker?

UJI-2 YK-4.2

1. What is a patient-centered approach in healthcare organizations?

2. Why is teamwork important in healthcare organizations?

HJ-1 YK-5.1

1. How can good leadership contribute to a positive organizational culture in healthcare?
2. Which perks and financial benefits a medical worker may have?

HJI-2 YK-5.2

1. Which perks relate to work/life balance? Why are they important?

2. What factors are for and what are against animal testing?

U/1-2 [IK-1.2

1. How can healthcare management support the adoption of innovative technologies and
digital health solutions?

2. Why is collaboration and partnership important in healthcare management, particularly

in preventive medicine?

KpI/ITepI/II/I OLICHKHU, IKaJIa OOCHUBAHUS 110 KOHTPOJbHLIM BOIIPpOCaAM

Onenka Bana Onucanue

13-15 | 3naeT Bech yueOHBII MaTepHral, OTIMYHO TOHUMAET U IIPOYHO
ycBoun ero. Ha Bompocsl (B mpejenax HpOrpammbl) TaeT
«OTIIHYHON NpaBUIbHbIC, CO3HATENBHbIC U YBEPCHHBIC OTBETHI. B yCTHBIX
OTBETaX IMOJIb3YETCs JIUTEPATYPHO MPABUILHBIM SI3IKOM U HE
JIOTTYCKAET OIMIMOOK

10-12 | 3maer Bech TpeOyeMblii YYeOHBIH MaTepuan, XOpPOIIOo
MOHMMAeT M MPOYHO ycBOMJI ero. Ha Bompockl (B mpenenax
«XOPpOLIO» MIpOrpaMMBbl) OTBeuyaeT Oe3 3aTpynHeHHi. B ycTHBIX oTBeTax
TIOJIB3YETCSl JINTEPATYPHBIM S3BIKOM W HE JeJaeT TPyObIX
OIMO0K

6-9 3HaeT OCHOBHOW yueOHbI Martepuan. Ha Bompockl (B
mpezeNnax mporpaMMbl) OTBEYAET C 3aTpyAHEHUEM. B yCTHBIX
OTBETaxX JOIyCKAeT OIIMOKH TPH M3JI0KESHUH MaTepualia U B
MOCTPOCHHHU PEeUH

«YAOBJICTBOPUTCIIBHO»

0-5 He 3naer Oosbinedl yacTu ydeOHOro marepuaiia, OTBEYaeT,
KaK TIPABHUIIO, JIUIIh HA HABOSIIHE BOMPOCH! MPEMOIaBATENS,
HEYBEPEHHO. B YCTHBIX OTBETax JOMYCKAET YacThie U IpyObIe
OIIHNOKH

«CHCYAOBJICTBOPUTCIIBHO»

4.2. Illpumepsbl CUTYaLMOHHBIX 33/1a4

H-1 YK-4.1
CuryannoHHasi 3a1a4a ¢ pa3sBepHYTBhIM oTBeTOM Ne 1
IMpoanasmsupyiite crarbio «SMoking as a destructive factor of the organizational
culture» u BeIpa3uTe cOOCTBEHHOE MHEHHE 10 MPodeMe, MOAHATON B Heil.
Smoking as a destructive factor of the organizational culture

Smoking has long been recognized as a destructive factor within organizational culture.
It causes serious health risks to employees, but it can also create a negative work environment
and hinder productivity.



Employees who smoke often take frequent breaks throughout the day to indulge in their
habit, leading to decreased overall productivity and disruptions in workflow. This can create
tension among non-smoking colleagues who may feel that they are unfairly picking up the
slack for their smoking counterparts.

Furthermore, smoking can also impact the image of the organization. With increased
awareness of the health risks associated with smoking, companies that allow smoking on their
premises may be perceived as outdated or lacking concern for the well-being of their
employees.

In addition, the smell of smoke can linger in the workplace, creating an unpleasant
environment for non-smokers. This can further contribute to a divide between smokers and
non-smokers within the organization.

To address this issue, organizations may consider implementing smoking cessation programs
or creating designated smoking areas away from the main workspace. By taking steps to
promote a healthier work environment, companies can improve employee satisfaction,
productivity, and overall organizational culture.

H-2 YK-4.2
CuryanuoHHas 32/1a4a ¢ pa3BepPHYTHIM 0TBeTOM Ne 2
IMpoanasmsupyiite crathio «The failure of a leader to create a positive organizational
culture» u BoIpa3uTe cOOCTBEHHOE MHEHHE 10 MPOo0JIeMe, MOAHATOH B HEld.
The failure of a leader to create a positive organizational culture

One of the key responsibilities of a leader is to foster a positive organizational culture
within their company. However, when a leader fails in this aspect, it can have detrimental
effects on the overall success and morale of the organization.

One way in which a leader can fail in creating a positive organizational culture is by not
promoting a sense of transparency and open communication within the company. When
employees feel like they are not able to speak up or express their ideas and concerns, it can
lead to a toxic work environment where resentment and distrust thrive.

Another way in which a leader can fail is by not setting a good example for their
employees. When a leader engages in unethical behavior or shows favoritism towards certain
individuals, it can create a culture of mistrust and animosity within the organization.

Additionally, a leader’s failure to provide opportunities for growth and development can

also contribute to a negative organizational culture. When employees feel like they are
stagnant in their role and not able to advance within the company, it can lead to
disengagement and a lack of motivation.

Overall, when a leader fails in creating a positive organizational culture, it can have far-
reaching consequences for the organization as a whole. It is important for leaders to prioritize
fostering a culture of respect, communication, and growth within their organization in order to
ensure long-term success and employee satisfaction.

NI-1 YK-5.1
Cl/lTyallI/IOHHaﬂ 3ajJa4va ¢ pasBEepHYTBIM 0TBETOM Ne3
IMpoanaim3upyiite crarbio «The role of teamwork in creating a positive organizational
culture» u BeIpa3uTe cOOCTBEHHOE MHEHHE 110 MPodeMe, MOAHATOH B Heid.
The role of teamwork in creating a positive organizational culture

Teamwork plays a crucial role in creating a positive organizational culture within a
company. When employees work together effectively towards common goals, it fosters a sense
of community, cooperation, and mutual respect. This, in turn, helps to build a positive and
inclusive work environment where everyone feels valued and supported.

One of the key benefits of teamwork in creating a positive organizational culture is the
ability to leverage the diverse skills and strengths of team members. By working collaboratively,



employees can combine their unique talents to achieve better results than they could
individually. This not only enhances productivity but also encourages creativity and innovation
within the team.

Additionally, effective teamwork fosters open communication and transparency within the
organization. When employees feel comfortable sharing their ideas, concerns, and feedback with
their colleagues, it leads to a more cohesive and trusting work environment. This promotes a
culture of continuous improvement and learning, where employees feel empowered to
contribute to the success of the team and the company as a whole.

Furthermore, teamwork helps to build strong relationships and foster a sense of
camaraderie among employees. When team members support and trust each other, it creates a
positive social dynamic that enhances morale and motivation. This, in turn, can lead to increased
job satisfaction and employee engagement, which are key drivers of a positive organizational
culture.

In conclusion, teamwork plays a crucial role in creating a positive organizational culture
by promoting collaboration, communication, and camaraderie among employees. By working
together towards common goals and leveraging their diverse skills and strengths, employees can
help to build a supportive and inclusive work environment where everyone can thrive and
contribute to the success of the company.

NI-2 YK-5.2
CuryauuoHHasi 3aj1a4a ¢ pa3BepHYTbIM 0TBeTOM Ne 4
Read the text about labour rights in medical organizations. Render it, voicing your
opinion on the information given.
Labour rights in medical organizations

Labour rights in medical organizations are crucial for the well-being and effectiveness of
both healthcare professionals and patients. These rights ensure that healthcare workers are
treated fairly and with respect, and that they have access to safe working conditions,
reasonable hours, and fair compensation.

One of the most important labour rights in medical organizations is the right to join a
union. Unions play a crucial role in protecting the rights of healthcare workers, negotiating
fair wages and benefits, and ensuring that workers have a voice in decision-making processes
that affect their jobs. By joining a union, healthcare workers can come together to address
issues such as understaffing, inadequate resources, and unsafe working conditions.

Another key labour right in medical organizations is the right to fair compensation.
Healthcare professionals often work long hours, deal with high levels of stress, and perform
physically and emotionally demanding work. It is essential that they are fairly compensated
for their skills, expertise, and dedication. Fair compensation also helps to attract and retain
qualified healthcare workers, ensuring that patients receive high-quality care.

Additionally, labour rights in medical organizations should include protection against
discrimination and harassment. Healthcare workers should be able to perform their jobs
without fear of facing discrimination based on their race, gender, religion and so on.

Overall, ensuring that medical workers have strong labour rights in medical organizations is
essential for promoting a safe, respectful, and effective work environment, which will support
the well-being of employees and provide the best possible care to patients.

UI-2 1K-1.2
CuryanuoHHasi 3a1a4a ¢ pa3BepHYTBIM 0TBeTOM Ne §
Read the text about animal testing. Render it, voicing your opinion on the information
given.
Animal testing
Animal testing has long been a controversial topic in the field of scientific research. While
some argue that it is a necessary evil to advance medical knowledge and develop new



treatments, others believe that it is cruel and inhumane to subject animals to such
experiments.

Proponents of animal testing argue that it is important for understanding how certain drugs
and treatments will affect humans. By testing on animals, researchers can gain valuable data
connected to the potential risks and benefits of various treatments before they are used on
human subjects. This can help to ensure the safety and effectiveness of medications and
procedures, saving countless lives.

However, opponents of animal testing point out ethical concerns. Animals used in
experiments are often subjected to pain, suffering, and even death in the name of scientific
progress. Many argue that it is simply not ethical to prioritize human benefits over the well-
being of other living creatures.

In recent years, there has been a growing movement towards alternative methods of testing
that do not involve animals. These methods, such as computer modeling and cell cultures, can
provide valuable data without the need for animal subjects.

The debate over animal testing is complex. Though animal testing has played a crucial role
in advancing medical knowledge and technology, it is also important to consider the ethical
issues of using animals in research. As technology continues to develop, it is likely that
alternative methods of testing will become more common, reducing the need for animal
subjects.

KpI/ITCpI/II/I OLICHKH, HIKaJla OCHUBAHWA CUTYAllMOHHBIX 3a/a4

Onenka baan Onucanue
«OTJIIAYHOY 13-15 OObsicHEeHHE XOAa pelICHUs CUTYalldOHHOM  3ajauu
noJipoOHoE, IIOCJIEOBATEIBHOE, rpaMOTHOE, c

TEOPETUYECKUMH  OOOCHOBaHHWSIMH, C  HEOOXOIMMBIM
CXECMATHUYCCKUMU I/I306pa)KeHI/I$1MI/I nu HarJ i AHbIMA
ILCMOHCTpa]_[I/IﬂMI/I, C HpaBI/IJII)HI)IM nu CBO60}Z[HI)IM BJIaICHUEM
TEPMUHOJIOTHEH; OTBETHI HAa JIOMOJHUTEIbHBIC BOMPOCHI
BepHBIC, YCTKUC

«XOPOILIIOY 10-12 OObsicCHEeHHE XOJa pEIICHUS  CUTYAIlMOHHOW  3ajJa4yu
MOJPOOHOE, HO HEJAOCTATOYHO IJIOTHYHOE, C CAUHHYHBIMH
omurOKaMH B JICTANsIX, HEKOTOPBIMH 3aTPYJAHCHUSIMU B
TEOPETUUECKOM 000CHOBAHUH, CXEMaTUYECKHUX
M300paKCHUSAX M HArJSIHBIX JIEMOHCTPAILMAX, OTBETHI Ha
JIOTIOJTHUTENIbHBIE  BOMPOCHI  BEPHBbIC, HO HEJIOCTATOYHO
YeTKHe

«YJIOBIIETBOPHUTEIILHOY 6-9 OOmpsicHeHHWEe XOJa pElIeHUs CHUTYyalldOHHOW  3aj1a4d
HEJIOCTAaTOYHO IIOJIHOE, HEMOCIIe0BATeIbHOE, C OMIMOKaMHu,
crabbIM TEOPETHYECKUM OOOCHOBAHUEM, CO 3HAUHTEIHHBIMH
3aTPpYAHCHUAMU u OIHI/I6K3MI/I B CXEMATHYCCKUX
I/1306pa)KeHI/IHX U HarjiaAHbIX JAEMOHCTpalusdaX, OTBETHI Ha
JIOTIOJIHUTENBHBIE ~ BOMPOCHI  HEJAOCTATOYHO YETKHE, C
OIIMOKaMH B JICTAIISIX

«HEYIOBIETBOPUTEIILHO 0-5 OOmbsicHeHHEe XOJa pEUICHUS CUTYAllMOHHOHM 3a/jaud JaHO
HETIOJIHOE, HETIOCIIeI0BATENbHOE, C TPYOBIMH OlIMOKaMu, 0e3
TEOPETHYECKOr0 00OCHOBaHUS, 0€3 YMEHUsS CXEMaTHYECKHX
M300paKCHU W HATJBITHBIX JIEMOHCTPAIMNA WU C OOBIIAM
KOJIMYECTBOM OIIII/I6OK, OTBEThI Ha JOITOJIHUTCIIBHBIC
BONPOCHI HENPABUIIBHBIE WIIH OTCYTCTBYIOT

KpI/ITCpI/II/I OICHKH, IIIKaJ1a UTOIOBOI'O OLICHUBAHUWA (3all€m)

Onenka Bana Onucanne
11-30 | JlemoHCTpHpyeT IOJHOE NOHUMaHWE MpOOJIEeMbl. 3HaeT
«3aYTEHOY» OCHOBHBIC TIOHATUSI B paMKax o00CyKJIaeMoro BOIpOCa,
METOABl M3YYEHHMsi M WX B3aUMOCBS3b MEXIY co0oH,




MpaKTUYECKUE TPOOJIEMbI M WMEET TMPEJACTaBICHUE O
MEPCIIEKTUBHBIX HaIpaBIeHUIX pa3paboTKu
paccMaTpuBacMOro Bompoca

0-10 | HemoHncTpupyeT HenoHumanue mnpobGiembl. He 3Haer
OCHOBHBIC  TIOHSTHS, METOJBl  HM3YYCHHUS, B  paMKax
o0cyxmaeMoro BOIIpOCA HE WMEET TMPEACTaBIeHHS 00
OCHOBHBIX MPaKTUYECKUX NpodIemMax

«HE 3a4TCHO»

5. [Ipouenypa npoBegeHNs MPOMEKYTOUYHOM aTTeCTALINH

[TpoMexyTouHas arrecTanus MO TUCIUILUIMHE MPOBOIUTCS B ¢dopMe 3adera. 3ader
BKJIIOUAeT B ce0s: cobeceloBaHUE MO KOHTPOJBHBIM BONPOCAM M PEIIEHUE CUTYAIlMOHHBIX
3a7a4.



